OVERSTRAND MUNICIPALITY

Performance Agreement
for the financial year 1 July 2026 — 30 June 2027

MUNICIPAL MANAGER




to
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Performance agreement made and entered into by and between

The Overstrand Municipality and represented by Ald Archie Klaas, the Executive Mayor
(herein and after referred as Employer)

and

Dr Dean O'Neill, the Municipal Manager (herein and after referred as Employee) for the
period 1 July 2026 to 30 June 2027

Where as

1.
1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

concluded between the parties, requires the Parties to conclude an annual
performance agreement;

. The Parties wish to ensure that they are clear about the goals to be

achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the following terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement’ — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 55 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Municipal Manager appointed in terms
of Section 82 of the Structures Act,

1.1.4 “the Employer’ means Overstrand Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1 To comply with the provisions of Section 57(1)(b), (4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between

the Parties;

2.2  To specify objectives and targets established for the Employee and to
communicate to the Employee the Employers expectations of the
Employee’s performance targets and accountabilities;

2.3 To specify accountabilities as set out in the Performance Plan (Annexure
A);

24  To monitor and measure performance against set targeted outputs and
outcomes;

2.5 To establish a transparent and accountabie working relationship;

2.6 To appropriately reward the employee in accordance with section 11 of this
agreement; and

2.7  To give effect to the Employer’s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1 This Agreement will commence on 01 July 2026 and will remain in force
until 30 June 2027,

3.2 This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

3.3 If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

34  Any significant amendments or deviations must take cognizance of the
requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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PERFORMANCE OBJECTIVES

41

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated  Development Plan, Service Delivery and Budget
Implementation Pian (SDBIP) and the Budget of the Employer, and shall
include:

4.2.1 Key objectives that describe the main tasks that need to be done;

422 Key performance indicators that provide the details of the evidence
that must be provided to show that a indicator has been achieved
by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets

of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;
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5.3

5.4

5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance

Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan (Annexure A), which are linked to the National KPAs,
and will constitute 80% of the overall assessment result as per the
weightings agreed to between the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies that drive strategic intent and direction and core
competencies, which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

6.4

The Performance Pian (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in

terms of the —

6.1.1 standards and procedures for evaluating the Employee’s

performance; and
6.1.2 intervals for the evaluation of the Employee’s performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;
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6.5

6.6

6.7

6.8

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance

plan:

6.6.1

6.6.2

6.6.3

6.6.4

6.6.5

Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

The Employee will submit his self-evaluation to the Employer prior
to the formal assessment;

In the instance where the employee could not perform due to
reasons outside the control of the employer and employee, the KPI
will not be considered during the evaluation. The empioyee should
provide sufficient evidence in such instances; and

An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1

6.7.2

6.7.3

Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews
and will inform the final score awarded by the evaluation committee;

A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1

6.8.2

An overall rating is calculated by adding the overall scores as
calculated in 6.6.5 and 6.7.3 above; and

Such overall rating represents the outcome of the performance
appraisal.
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6.9 The assessment of the performance of the Employee will be based on the

following rating scale for KPlIs:

5
4
3
2
¥
BB S8

Outstanding  Performance  Fully effectne Mot fully Unceeptalile

performance  significantly effective performance
abowe
#xpectatinons
Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

QOutstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected
:P:?;" ar;lce in the job. The appraisal indicates that the Employee has
a:)go‘:ecan y achieved above fully effective results against more than half of
expectations the performance criteria and indicators and fully achieved all

others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
i the job. The review/assessment indicates that the employee
Not fully effective has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

7
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6.10

6.11

The assessment of the competencies will be based on the following rating
scale:

28 |
i@
ff - J"}-’
9‘:’ £} ¥ + & — e
Poord Basic3 Competentdl Advancedi Superiord

Achievement Description

Level

Do not apply the basic concepts and methods to proof a basic

Poor understanding of local government operations and requires

extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local

Basic govemnment operations, but requires supervision and

development intervention.

Develops and applies more progressive concepts, methods and

Competent understanding. Plans and guides the work of others and

executes progressive analysis.

Develops and applies complex concepts, methods and

Advanced understanding. Effectively directs and leads a group and

executes in-depth analysis.

Has a comprehensive understanding of local government

Superior operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and

methods.

For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Executive Mayor;
6.11.2 Mayor / Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee;

6.11.4 The Member of the Mayoral Committee; and

6.11.5 A member of the community.
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6.12

6.13

The Executive Mayor will evaluate the performance of the Employee as at
the end of the 1% and 3™ quarters and document a summary of the

discussions; and

The Executive Mayor will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews in the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Review Period Review to be completed by
1 July - September October 2026 (informal)
2 ' July — December ' February 2027
3 January —March April 2027
4 July - June ' Septe;ber 2027

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer’s assessment of
the Employee’s performance;,

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.11

9.1.2

Create an enabling environment to facilitate effective performance
by the employee;

Provide access to skills development and capacity building
opportunities;

Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s

functions;

10.1.2 Commit the Employee to implement or to give effect to a decision

made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause

12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

111

The annual evaluation of the Employee’s performance will form the basis
for acknowledging outstanding performance or correcting unacceptable

performance,
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11.2

11.3

An annual performance bonus will be paid to the Employee in terms of the
provisions of the Local Government: Municipal Performance Regulations
for Municipal Managers and managers directly accountable to Municipal
Managers (Regulation 805 of August 2006) based on the following bonus

structure:

Overall Dvel
e sl e e
Achieved (100%) > 9 g
200%)
65% 130% 5% 3.25
66% 132% 5.5% 3.30
67% 134% 6% 3.35
68% 136% 6.5% 3.40
69% 138% 7% 3.45
70% 140% 7.5% 3.50
71% | 142% 8% 3.55 i
72% 144% 8.5% 3.60
73% 146% 9% 3.65
74% 148% 9.5% 3.70
75% 150% 10% 3.75
6% 152% 10.5% 3.80
77% 154% 1% 3.85
78% 156% .l 11.5% 3.90
79% 168% I 12% 3.95
80% 160% ' 12.5% 4.00
81% 162% J 13% 4.05
82% 164% ' 13.5% 4.10
83% 166% 14% 4.15

in the event of the Employee terminating his services during the validity
period of this Agreement, but only after three months after the start of this
agreement’s inception date, the Employee’s performance will be evaluated
for the period during which he/she was employed and he/she will be entitled
to a pro-rata performance bonus based on his/her evaluated performance
for the period of actual service;

The Employer will submit the total score of the annual assessment and of
the Employee, to full Council for purposes of recommending the bonus

allocation; and.

11
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11.5

The Employer will submit the results of the annual assessment and the
scoring report of the Employee, to the MEC responsible for Local
Government.

12. MANAGEMENT OF EVALUATION OUTCOMES

121

12.2

123

124

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employée’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13.  DISPUTE RESOLUTION

13.1

13.2

In the event that the Employee is dissatisfied with an decision or action of
the Employer in terms of this Agreement, or where a dispute or difference
arises as to the extent to which the Employee has achieved the
performance objectives and targets established in terms of this Agreement,
the Employee may within 3 (three) business days, meet with the Employer
with a view to resolving the issue. The Employer will record the outcome
of the meeting in writing;

If the Parties cannot resolve the issues within 10 (ten) business days, an
independent arbitrator, acceptable to both parties, shall be appointed to
resolve the matter within 30 (thirty) business days;

12 b
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13.3 In the instance where the matters referred to in 13.2 were not successfully
resolved, the matter shall be referred to the MEC for Local Government in
the province within 30 (thirty) business days of receipt of a formal dispute
from the Employee or any other person appointed by the MEC; and

134 In the event that the mediation process contemplated above fails, the
relevant clause of the Contract of Employment shall apply.

14. GENERAL

141 The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or

accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

Thus done and signed at MW onthe { day June of 2026.

AS WITNESSES:

1. gﬁmﬂ SN

, E3n0ouct

Thus done and signed at PTU e

Y
MyYIFPAL NG ERT

Municipal Manager

on the 2)¢ th day June of 2026.

AS WITNESSES:

1. @_ K_LOW'\!

2 St

=

EXECUTIVE MAYOR
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Executive Mayor: M? MM: Y]D




5> M

ladeuepy jeddiunin

ue|d 9dUBWIOMId

Le/9tot Y ainxauuy



{2100s [euly ay}
21eNo|es 0] paje|nd|es-a1 2 [[IM |EJO) 3J09S SU) pue paj|aoued aq [im Bunybiam sy} ‘pajen|eAa ag Jou [|Im JOJedIpU| By} ‘aaAojdLuUs JO [0JjU0D BY) JO apISIno uoses.
plleA B 1o} paJeAlsp aq Jou pino2 soueuuopad sy aiaym Jo uoseal pijea o} anp ajqeoljdde jou si Jo Jebie} B aAey Jou Op JOJedipul Ue aisym aduelsul ayl u] (0

‘Juswaaibe ay} 40 01'9 — 6°9 sydeibesed u) pauINo SB G — | JO S|BIS B UO PaSSIsSe aq |[IM aoueuwlopad (g

‘Juawaalbe ayy jo | |'g ydeibesed uy pajnjisuod se |sued sy} Ag suop aq jjIm UOENBAS [BNUUE 3y} YdIyMm Jo Allspend (e

:pojenjeAs aq |jIM e2UBULIONDd

7102 40 LY ‘s1obeuew Jojuas jo JuswAojdwa Jo suolipuod pue uswiulodde sy uo suopenbay auy u paquosald saakojdwsa wouy pasnbal sapusiadwon ayl  (q
pue ‘sweyswn
oyloads B uIyUM Jaw aq jsnw Jey) s}abie) pue siojesipu asuewlopad A8y ‘saanaalgo asuewlopad 'uo snooj pinoys aakojdwa ay) 1By} sealy asuewlopsd Ay (e

19} INO S)9s Uk|d ddURRLIOMS SIYL

Lz/920¢ Y sinxsuuy



[A9] Lo
sjabie)

jenuuy

asuewWIOa [eJuawedaq

30USPIAD
jo oljojuiod

auljaseg

JuswWaINSea
j03un

{1dx)
10}edipu| 82uewlolad Aoy

- m -
SE JaW Uaaq aney
: Hodai pue LOISIAID QU1 10 uo digds @y jo uoisiniedns KA ydeis
\3 %08 | %06 | %06 | %06 %06 d1gas palepdn %SL S _Mﬁ p%w\” 06 pue Juswabeuew aANoayg so1M9g oiseq | d19ds
yodai pseoqyseq
ayub) Jad WISINO | (UOISIAIC JO S|dM 91
Hodas pue Asnleq ydeis
%06 | %06 | %06 | %06 | %06 %L6 | Sejew usaqaAey | UuO d1gAS Y} Jo uoisiusdns
KA digqas pejepdn UOISIAIp 9} JO pue juswabeuew aAloay3 Solnas d1ses | 184S
SildX U1 JO %06
Hodas pJieoqyseq jusweabeuepy
a)ub) Jod PBNJUOD B SIJIAISS
2 | %06 | %06 | %06 | %06 | %06 n__m_t nn_vmﬂwﬂm% %.8 | Selew usageney | [eBaT UOISING JO SIdM BU) mo_nwz_wm_mm ﬁsw
UOISIAIP B4} 4O uo d18as ays jo uoisinadns INBS I diad
S.1dM @Y} 40 %06 pue juswabeuew anosyg
toaw“_mmm_wmu_wmo HO| 2 UoEIIINWILIO)
yodal pue : UCISIAIQ] JO SIdM 2U Aaaleq ydeis
T | %06 | %08 | %06 | %06 | %06 | onopoepdn | %00 macwunwwﬂw o | U0 dIgas aw jo uoisiusdns | soimses oised | digas
m__n_r .mpz 10 %06 pue juawabeuew aanoapg
Hodai vmmonw_mmn_ s301/u8g poddng
w4 Hodai pue Spubj 8 aibajens _.co_m_>_n_ 10 s|d) 9y} Aealleg ydeio
o o o o | ISIA !
%06 | %06 | %061 %06 | %08 | gigag parepdn | R0 | % e || o digas ou jo uoisinadns | soeg ofseg | diads
$.1d5] OU} JO %06 pue juswabeuew aAloay]
yodal Emmoncmmo PNy
ayubi Jad Lo
z yodais pue [eulaju] UoISIAIC] JO S|dM BUl JNETN(ETe] ydeio
9 9 9 9 9 9 SE JaW Uaa( ane
%06 | %06 | %06 %08 | %08 | gigqsperepdn | HO0L | %R e | uo digas U)o Uossiuedns | oieg a1seq | diEds
T ue juswebeuew aAloe
SIdMou o %06 | PO HosH3

VdX [euolieN

ON
49d

‘8100s Juawissasse aakojdwsa |ejo} ay} jo Juessad AyBie Joj Junoosoe [Im siojesipu) souewlopad asay) JO JUSLUSSSSSE By |

"MOj2q paquUOsap ale dwelawil pasibe ay} ulyim jaw aq 1snw jey) sjable) pue siojeoipul soueuwlopad A8y ‘saaijosigo asuewlopad sy} ‘seale asueulouad Asy ayy.

SYOLVIIANI IONVINYOL¥3d A3

£z/9z0t

V aJnxauuy



yodau
wajsAg SNdI

%00°001

panoidde
sjuawaalbe

HEIS J0 %

eouBWLIOLIad [eLaBRUE

0¢ Aq (sJo10811 Buipnjoxa)
wiy o} Aoasip Buipodai
4els |je jo sjuswaaibe

aouewiopad ay) snoidde pue | uogewuoysuel|

andwoo Jabeueyy |edidiunpy

sjybBlom |e)o] aoueULIOLIad [eJudwiedaq

jawdojanaq
jeuoynsu]
pue

ledidiunpy

140]

£0

¢D

1O

s)abie ]

[enuuy

aJuapIne
10 oljojiiod

auljaseg

juswainsesyy
joun

{1dM)
Jdojealpu] asuewnioliad Aoy

VdX [euolieN

.*y toaw“_m._mm_muummo 2)elI0}08lI[ SAVIAILRS
yodal pue : Aunwiwo) 3o sidy s FNEYNETq) ydeio
%08 | %06 | %06 | %06 | %06 | ya0qpejepdn | %98 %:ﬁ%n..w wo_;w 1o || U0 digas au jo uaisinadns | soimses aiseq | diaas
w._n_w_ .wru 10 %06 pue Ewc._wmwcw_t OAI03)T
g tonww_mhmm_wuummo Em._muoo.__n_ Ales o :
Hodau pue : algnd fediouniy Jo sid) 8y} anlleq yders
0, [+ 0 0, 0, 9
1} | %06 | %06 | %06 | %08 | %06 | oqqpeepdn | %58 S dosinp o o | U0 dIBQS 3 Jo uoisiuadns | soes aseg | dlaas
$.1d> SU 40 %06 pue juswabeuew aAlosyg
podal pleoqyseq 2123009410
%06 | %06 | %06 | %06 %06 yodai pue %6 = ywm&cpwhmngmc S$9IIAIDS |EISUBUIS JO S|dY 941 Manjeq ydeioy
’ 0 ’ ’ ’ diaas pajepdn 0 uoisinp sy go | UO dIBAS Byl jo uaisiuiadns | aoines diseq | dIBAS
m._n_w_ .m:« 10 %06 pue juswabeuew aAnoay]
tonw“_mmm_mmummo ajeloydallq Juswdojaasq
Hodai pue : pue Buiuueld Jo s|dM 2U) Maalpq ydeioy
q, o, [ 0 o, 9 SE JoW Usaq aAe
M| %06 | %05 | %05 | %0 | %os digas pejepdn | #E8 SID o) o | uodigas U jo uorsiniedns | aopsog oseq | digas
$,1dM OU} JO %06 pue justusbeuew aAlo3U]
tonww_mhmm_muummn_ a)elo)oalg SIJIAISS
Hodai pue : 91e40d107) JO S|dM B} faaaq ydelio)
0, 0, [ [} o, ) sSe ]9 299(q aAe
%06 | %06 | %06 | %06 | %06 | gqqpejepdn | %<8 osip oo | U digas o jo uolsiadns | aopag aiseg | diads
P ue Jusuiabeuewl aAljoe.
SIdY W0 %06 | T3 lioska
vodal pieoqyseq ajelo)oalq sedINeS
apub) Jed ainpnisesul Jo S|dM ou

Lz/9202

YV a4nXsuuy




[49) 10

syabie]

fenuuy

B8JUBPIAS
jo oljop0g

auljaseq

juswainsesyy
jo pun

(1dx)
10}EJ1pU} 9oUBWIOAd Aoy

YdX |euoieN

snoinaid Jo YiG | wolj Ing
‘Yuow Jepusjes uo Jou-30d -
yodal 10)eioqel|oo ajesauss))
‘weyshs Jojeloge)ion
wu« BlA Uw>nm_®om._ ale uonedidied
Hodau . SABp ¥| Uypm s}senbay/sjuie|dwos/salenb algnd pue
N %06 | %06 | %06 | %06 %06 lojeloge||on %L8°58 0} papuodsad 9, asay) 92UBUI2A0S) 60
usym woyy sAep | uiypm pooo
‘ez'Aob’puensiono@sauinbus
0} JUSs sjiews ‘a°|
‘sysanbayssiuiejdwos/sausnb
uazpId |je Jo %06 O} puodsay
(92/5202 - 1eaf |eroueuy
snolnald Joj) gzoz Isnbny JuswdgieAed]
Hoday PeloNpUoo 0¢ Ag (sioyoaaq Buipnjoxa) leuonnisu)
€ 0 0 0 | %00t | %00L %001 SMalAl . ; pue 9d
waysAg SINA! wiy o3 Apoadip Buipodal
lenuue 50 9% uonjeulossues |
HEJS [|E JO SMBIADI |enuue ediounyy
onpuod abeuey jedioiuny 1edio!
(Jeak [eroueuy uswidolons
pajonpuod Wa.una) Lzog Aenuer H\_mco_ﬂ.__u_“mc_n_
odal Aq (sio308u1q Buipnjoxa -
| o |woor| o | o | woo v %001 smojnel 0€ 4 (sioioauq Bulpnioxa) pue sa
wajsAs SWdI BB 40 § wiy oy Apoauip Buniodal UolELLaIEUE
PILL JO % HEIS |[E JO SM3IAS) Jead-piw .um diol h n 1
0Npuod 1abeuep [edioiunpy [edpiuniy
paInquysip paInqusip uonedioiled
pue padojansp pue padojaasp sasea|al ssald aynquisip ollqnd pue
3 9%l | ecl | ger | oel vos sose9jal ssaud 565 sasesjal pue dojaasp Alyuopn 90UBUIBA0S) vd
o 1s1| Aluyuopy ssald Jo JaqunpN pooo
a3y} :w_\u\_“,_a%“ Muﬂ_ﬁhwmmmcm Juswdojarsg
-2 Jepus|ea Ytow Je|nbaa ul senssi Aanijep jevonnisul
r4} Zl r4) 2l 8P o1 3V LT 2621 Jad syjuswabebus e o_m.mﬁ._.w mc_v_um_nc: pue £q
SN Ul sBuesiy |euno} Jo IBquinN | o 0.eM0} AR} SARNOBXS BL uonewlojsuel |
ledipiuny
asiApe pue poddns Ajyjuoy
(ealk
|eloueul £2/9202) 920Z AInr

£zf9z0t

Y 2inxauuy




9OUBWIOLID (19he] do]) sibajeng

sjyBiam [e)03 9duewWIOudd [eliabeuep

(pouad Buinodal
jusuINg 3y} Jo Uiyl 0} yuow

- @ -
pue |e1auac) Joupny ay)
._M..wm% MMH_”"HM”W pue paiojuow 10 Jope| juswebeuew ayyuy | UoREdiolEd
+ F g b b L4 voda) pue v spodas ssaiBoid | pesiel senss| ay) jje ssaippe oliand pue geL
P JO JaquINN 0} pedojonsp ueid uoioe ayy | SPUBLISACG
lew-a jo Adod poo9)
40 uoneuswajdwi auyy JOJIUON
‘sjuswaalbe juswdojaaaQ
N aouewiopad paubis 9z0z AInr jo pus ayy Aq Jeuonnysu|
0 0 o S S 8y} Jo S sjuswaaibe S10j08IP |B Yum sjuawasibe pue ¥e1L
uonoas ainjeubis JO JaquinN souewopad gg uonoss ublg | uopewlosued |
pue abed Jjanos fediounpy
(ol
Bax ¥WdJW) {001 X(s1osloid
|endes uo pajabpng
JuNnowe [ejo1/dqd| sy ul Jeak
SYHNYS 3ay3 Joj paynusp! se sjosfoud
D | wse| wss |uoz| ws | wuse | wospodss | wsees o aeabod, | uousds junowe femov)) |, MWD | g7y
ainypuadxy ; 0 dat s.Anedoiunw ayj jo INSS dIsed
SwJs) Ul Jeak jeioueuy ayj 10}
paunuap) syoafoid jeydes uo
juads Ajjenioe 196png jeydes
s Ayjedpiunw g jo abejuadsiad
(Jeah |eloueuy uaLND
ponss pemwgns € g Jeal |elpueuy snonaid uonedidiyed
M. L L L L v way aJaym v sHodau ssaiboud L) wes | juswabeue doL olland pue alt
8} 0} UOIJOE BAI}081I00 B SB 22UBUISACD)
sanuIw | N 10 Jaquinpn
sysu g doj auy Jo uoisinal auy pooo
uo spodai ssaliboid p Jugng
wnuue SJUPISAI YIM uopjedionied
2 0z bl bl - oL m_w_w“:mrm“wﬂw%; Jad sBunssw uojesuNwiLLod Jejnbas pue algnd pue
oU 40 SO €8 aspiwwos Jus)sisuod ajej|ioe; o) pivy 32UBUIBAOE) oL
Wi W pJem Jo JaquinN sBunaawl aalLwod pJeps poos

(1d¥) ON
10}e31puU] ouBWIOLIDd Aoy Vd) [eUoREN o

lenuuy 92UBPIAD

10 o1jojI0d

juswainsesy

auijaseq o

mumm‘_m._.

Lz/9z0t Y ainxauuy



49} 19]

s)obae|

[enuuy

82uUapIrd
30 o1jo304

auljaseq

juswainseay
jouun

(1d¥)
J0JEDIPU| 9oUBWIOLBd ABYy]

Vd¥ |euo!

aviolL
syybiom [e310] eoueWIOSd (1ake do]) s1Bajeng
paiqe) 1202 uonediied
sem 4341 au) panlwgns dliand pue
F 0 0 0 I alaym Buygssyy b 196png |euid Rew jo _ucmmc_mc«mE u_m_m_uh_m S0UBUIBAOS) Wil
40 SaINUIN J341N [euld ay} Jwgng poog)
dQ1 panoidde pemgns 2zoz Aep jo pus cn”__wmqmn__ow“m%
b 0 0 0 l ayj Jo uopnjosal i n_n__. [euiq ay; Aq jounog o} uoissiwans SOUBLLBAO ovL
flouno) i 10} dqll [euy sy} aledald poos 9
uonedioned
yodai 9z0¢ 1snbny pus Aq
o | o | o | b ap 4o 1dis0e L ™! | lesouso-soypny aug o yuigns | MIAPE ey
JO uoijeuyuoD pue upodal fenuue ay} yeiq 0005
'L20T Menigay
Aq paje|dwod aq o} (9202
laqwsoa( 0} 1870120) pouad
JUS.LIND 8Y} J0j PUE ‘GZ0Z
uawdolana
Jaquisydag Aq pajs|dwod w_ .y o_S_Ewc_o
0 o 0 ¢ 6 s|esieidde s|esieldde 99 03 (9z0z 2unr 0} judy) Sl
M. paubig 8 JO JaquinN pouad jepueuy snojaaad o mcﬂ aene 9L
ay} 10} Jebeue fedpunpy .am Q_o_cf 1
3y} o} 6upuodau siabeuepy [ediouniy
Joluag pue Jabeuep
|ediounyy ay} jo sjesiesdde
aouewlopad [BulO) [ENUUE-IG
Jabeuepy JoAey aApnoexy JoAejy aninosx3
fedidiuniy ayy Aq 0} papiugns 0} spodal ssalboud  Jwgns

Le/9zoe

V 2inxauuy




Juswanoidwi pue ubisap $$3201d
99'L ABajens pue uoisia abueyy e

:sapnjoul J| *AJunwiwiod ayy 0} sadlales Ayjenb pue
[euoissajoid JoAI|ep PuE SSAIERIUI mau Jusws|dwl pue aAlLp A|[NJSSSOONS 0} JOPIO Ul S|8AQ] ||B U0 UORBLLIOJSURI) Sleliul pue Jo8.1p 0} 8jay

diysiapes| abueysn

Aanjap pue Buplodal [eloueur{ e
Aenjjop pue ADajens |eroueuly o
191 uolnoaxe pue Buuueld 1obpng o jusweBeuew [eroueuly
:sepnjpoul

}| “Jeuuew |edjyie ue Ul pabeuew ale suonoRSUEI) [BIOUBUY (B Yeu) 8insud o} Jeyund "seonoeld |eloueul pasiuBoosl yjim esueplosoe Ul
s3ss900.d Juswiainoold Ja)s|uiwpe pue Juswebeuew XS [eloueul sin))sul ‘Mol YseD j0Jjuod ‘sjebpng efeuew pue ue|d ‘9|idwod 0} 8|qy

uojjen|eAs pue Bunoyuow yosfold pue weibold
Juswebeuew Alanjep 808 o
uofjeuswajdwi pue Suiuue|d yosfoid pue weibold o

sapnioul I 'saAloa(qo 189S uo JaAlep
0} J8p1o Ul salAoE Jyeds elenjeas pue Jojuow ‘abeuew ‘ue|d \ABojopoyiew Juswebeuew josloid pue weiboid puejsiepun o} 8|qy

91 juswisBeuew

J9eload pue swwesfiord

uswabeuew sndsip pue uonenobanN e

juswaebeuew suoijejas eafojdwy o
191 juswabeuew A)sioAl] o
juswdojsaap pue Bujuued |ejides uewny e

:s8pnjoul J| 'saAoa(go [BuoNIISU) SABIYDE
0} Jepio ul sdiysuole|as ainunu pue pjing pue jusje} asiwndo ‘Aisiaaip 1oadseal ‘ejdoad afieinoosue pue andsu) ‘ebeuew Ajeanosyg

juaweBeuew ajdoad

ssaualeme jeuonesiueblQ e
juswebeuew pue Buuueld oifalens o
29°1 juswebeuew eouesuuopad [euopnijsu] e diysiepes)

T pue uopoeuip stbBejens
aguenpul pue oedwj e
sepnjoul )] ‘djepuelu feucnnyisul oibejess ay) uo Jealep 0} sieyjo Aojdep pue aiidsul pue ‘uonNIISUI 8L} 104 UOISIA B JO8IIp PUE BpiAGld

$3I1ON3L3dOD ONIQVAT

uoniuyag Asuajadwon

"UBld 99UBUONS By} JO UOII3S SIY} 40 Hed uLio) a105218Y) pInoys pue Aouajedwios Yoee 10} S[@AS| JUSLUSASIYDE JUSIaIp aY) S9qUOSep g aInxauuy

'2109s Juawissasse as/o|dwa |e}0} 2y} J0 Jusdsad AJuemy 10} JUNODJE |IM SBI0USJRdWOD 9SaU} JO JUSUISSaSSE
9yl #1020 12 ‘siabeuew Jojuas jo yuswhojdwa jo suoypuod pue Juswiuiodde ayy uo suonenBay ay) Ul paquosald seafojdwa woy palinbal sepuslRdwoe ay )

SAION3L3AdINOD

Lt/9t0T Y 24nxauuy



S

uoniuyaq

0z aviol
99’ "saAndalqo paynuepi ysuiebe Ayjenb pue sjnses ainseaw pue lojiuow Aj@ARoe 0} ‘Jeyund ‘spiepuels Ayjenb 19ew 0} s1sylo abeinoous SN20}
b pue suoyeoadxa pasoxa o) Buiaus Aouslsisuoo ajlym seajosiqo pue synsal Buiasiyde uo snooj ‘spiepuels Allenb ybiy ulgjuiew o) ajqy fgenb pue synssay
. ‘QUIODJNO palIsep 8Y} 9ABIYOE 0} SI8PjOUdYE)S 8duanjul pue apensiad ‘AaALOD Al@Aoaye TGRSR
99t 0} J8p10 Ul @2uaipne 8y} Joj sieudoidde Jauuew 8S1OU0D pue PESNJ0) 4ESJI B Ul SESP| pue sbpajmou) 'Uoewloul sleys 0) 9|y neal °
. wawuianob |es0) Jo aseq abpajmou eAija8)jod E:ma_.p__uwwﬂ.wu”"
o S} souLRYU 0} 49PIO Ul ‘BlpeW pue $8s$920id snouea ybnolyy uoneuopu; pue abpapwmoud jo Buueys pue uonessuab ay ajowold 0} 8|qy y Jul
pue efipajmouy
. *S9AI08[q0 o169)el)s A8y dAsIyoe 0) 18pIo Ul sessadcid [euolnjsul uoneAouut
L9 anoJdw) 0] eaneAouul 1€ By} Suonn|os pased-joe) Juawaldwi pue Ysijqeise o0} Spuall pue sabus|ieys ‘uoieulciul asAjeue A||eanud o) ejaqy pue sisfjeuy
. ysu ebeuew o} sue|d Asuabuiuos Buisiuebio
o waIo1e pling pue Alsaljep 201A8S Jo Alljlenb ey) ainsus o) AjsAnoeys seainosel pue uolewlou; esiuebio pue asiuoud ‘ueld 0} a|qy pue Buluue|d
9L '8ou)aduwos |elous sos|al Jey) snolaeyaq Aejdsip pue Ajibeju pue Ajseuoy sejowoud jey; Buuoses. Ajdde *si1a6614} [elow Anuspl 0} 8y aousjeduwiod [eiop
S3IDONILIdNOD FHO0D
aoueusanob aaljeiadooy e
uswabeuew aoueldwod pue ysiy e
99'L uoeinuuoj Aoljod e diysiapes| 82UBUIBA0D
:sepnjoul }| sdiysuone|sl asueusanob
aAneJIodood soueyue pue seiljod Jueas|al Jo uojesijenidesuod ay} aJip 0} 8|ge ‘Jeyun4 "suonebi|jqo pue saoyoeld asueulanoch
Jo Buipuejsiapun ybnosoy e Ajdde pue syuawalinbai asueljdwod pue s BuiBeuew ul wsijeuocissajold Aldde pue Jo8a1p ‘sjowold o) a|qy
uolienjeas pue Bunopuow oedw) abueyy e

Asuayadwon

Lz/9z0T

V 2Inxauuy




yomaweu4 Aduajzadwo)

Lz/9e0t

g ainxauuy



AWODINO UIMUIM
© 0} A|InJSsa0ons JaAnauew o) sjsessiul
Bunedwos jo Buipueisiepun sasq

juawabeuew souewiopad
Jeuonnyisul asiwndo o} 9joymM 3AIDS||0D
© Ojul SWi)sAs snouea ajeibayuy)

suopoe ul Ajubaju

pue auididsip-Jes Jo [oas) souadns

e Ae|dsiq ‘uoljeaouul pue Ayjedoj
Sa)e}|108) Jeu) JUSWILONAUS Ue Sjeal)
sdiysuonejas

o\Berens Bujuieyuiew pue buipjing
ybnoay sauanyul pue joedu spioid

S)|nsaJ pue uoRnoaxe
ABajess Joj a|gejunoooe-jas ploH
yiomawey

[euonnysul eAisuayalduiod e juswa|duw
pue dojgaap o} buipue}siapun

pue abpajmouy yidep-ul asn Alpaoy

sanuoud yuawuianob |eao)
0} UOIN}ISUI oY) uonisod pue ainjonig

4oId3dNs

$80UEI[|e pue suopsod

‘selfejelis dojaaep pue SUOIEIIUNWILID
awey o} sieheid Aoy Buowe

suolsus) 2iweufp pue sdiysuoge|s)
Jamod Jo Buipue)sispun asn)

uJaouod snonbiquue pue

xoldwoo yBnoyy uoynsul ay) epING
suojems

xo|dW0D Y}m [e8p pue UORIBIIP
aiBs)els ay) Mojjo} 0} s18Y}0 Jemodwy
SUOIJOE JO

$90uantiasuod ay) pue ‘si0}0e) |esjod
PUE S8ININS [EUORNISU) PUBISIapUN

8oUeAS|8l aInsus
0 suejd a16a)ess abiuajieyo Apusisisuo?
UORNIISUI S} JO SSEUBANDBYS

pue ssaibouid sy} Jopuow 0}

sainsesw souewiopad suysp Ajgajoy

seaJe [euonouny
le ssolae sjeob pue ABsjess ubljy

Buuueid a1bajels Jo Bulpuelsiapun
pue abpajmouy wdep-ul Aejdsig

usjui oibejens o} juswubie pue
NBA SUILLIBISP 0} SSIIATIOR (|8 Sjenjend

QJ3ONVAQY

ST3ATT LINJWIATIHOV
d)epuBw Jeuomisu) a1Bsjens ay) uo Jealsp o} sieyjo Aojdep pue andsu) pue ‘UORNIISU] BYY) JOJ UOISIA B JIBIIP PUE BP|ACI]

HIOM UMO 0} )| 8)E[2) pUE UOHNIISUI U}
10 SBAIOBIGO pue Wie sy} puejsIapun)
ojepuew

2)6ajels 8y} 40 JusluaAaIyde B}

Ul siapjoyexe)s |je o} aauepinb apiroid

safped JueAsjol 0} UONIBXD
0} SJaLLIEq Bjeounwwod AAYoaYT

S10j08} [EDN)I|0d PUB SAINONNS
feuonnipsut Jo ssaualeme ue skejdsiq

uolnISUl 8y} JO SSaUSANIaYR
pue sseibo.d sy J0HUOL 0} SAINSEIW
saueuropad Buiuyaep ul jsissy

ABejens apinb
pue 8jnoaxa 0} sue|d uonoe dojaasq

sJaquisw wes) Jo uojediopsed
pue Juswebebua ‘sjeiow sy}
uo sousnpu pue joedw sapsod e sey

saAnaaigo
195 pue ajepuew 2iBsjesns suonnysul
ay} Buisiess uj Wes} e 0} LOKIBIIP BAIS

IN313dN0D

diysiapea] pue uopssag sbayens

S3IONILI4NOD ONIaVI

SIoyew uolsioap
f@y jo Buipue)siapun 2iseq BjelSUCWaQ
8[OYM BAIB)|0D € OJu}

swa)sAs ajeibajul 0) Ajige sy} syoE] Ing
‘Juswabeuew aouewioyad feuoinysul
Jo Buipuejsiapun giseq e sey

AbBajesis e Bunoauip ut souanyul
paiiu sey ing seifisjess [euonnigsul
0) 3ul] Syse) u1ads Moy aquasaq
S)epueLl 18s ansiyoe

0} S50 aaidsul o} Ajjiqe au syoe|
Ing ‘seAioaiqo oibs)els eyuswpedap
pue [euonnyjsu| pueisispun

* NOILINI43a AONIL3dIN0D
* JNVN AONTLAdINOD
*¥31sn10

Lez/9z0¢

g ainxauuy




s9AN0a(qo
[EUORN}}SUI BASIYOE O} SUOISIAIP
SSOIOE SWRa) 9SIaAP SjUn pUR pRS]  °

SJUBLILIOIIAUS [BLIBSIBADE
Ul SNSUBSU0D Jo Juswasibe ansyay e

Wawabeuew
20uUBWIOMad pue UoliSuRl) payiun
gjeyjioe} 0} sjuawainbas Aoedes
Joipaid pue spualy Ajjuspl AjgAoy e

WE3)} 8U} 0} JOBRGPEa) SAONISUCD djepuew
pue aAlsod Buinb Aq sousjjaaxe oiBajens sy} 11Ny 0) sjuawainbas
soueunopad jo ainyno e anidsu e Ayoedes Ayjuapi Aaajosyy e

Juswabeuew pue juswdojaasp [ejded
uewny o} sayoeoidde pue saibajens
pejesbojul onsuaya.dwiod dojpasg e

Auaysisuod pue Aprey

Wea} 3y UM
uonesibe| aakojdwse juesjal fiddy

spasu Buiuies| pue Justudojeasp Aljuep| e
uonnisui ayy ut ABsjens Aysianp SSAUIARIBYR

Aiewndo suonoun; s1nosxe sanjenu) Juswdojeasp Bunuaws)dwi

e ajelodiooul ApAloR pue souewoped
ut Ays1aAlp Jo joedw By} puejsiepun

jeuosiad asealoul 0} 19pI0 Ul SIBYJ0
0} souepinb pue Buyojuslu apiroig

pUB UDINGLIU0D 8SBaI0UI 0} SI8Y)0
Jemadwsa pue syse) syebajep Asanoaya

ul poddns sainbal jng ‘juswidojanap
aakodwa Joj seuljepinb Jo aremy

yoeoidde asienp e
10 s)ljauaq ay) Jo areme aq pue sIsyje Jo
alnjeu esioAlp oy} Yoddns pue Joedsey e

Ajigeiunosoe pue Ayiqisuodsal

10IARYBG pRIISEP
‘Buidiosip Jo SN0 B JAJS0

pUE 8AjjJ8Ya plemal pue asiubossy e

spuno.byoeq eseAp
jo aidoad yym Sjeloqe|joo pue PeR|] e

uopnysul

A} $S0IOE S|00) pue seydeoidde suojuaRul

‘5955900.d Juswabeuew sjdoed [BIpaLUSS PUBWILIOIAI pUB §885330.d Apaisuodsal pue uopnguuod Buijos wajqoud
sanoeid )seq ajelodicour pue dojsaag Yiom pue wes) sagoayaul Ajusp) wes} asealoul 0} sepunyoddo ysag e pue Buipasieod wes) ul sjedioied o

HOIN3dNS Q3ONVAQY IN313dW0D

S13A3T INJWIAIIHIOV

$9AR99[q0 [euONNISUI

aA91Y2k 0} JapJo U} sdiysuojiejel aJnynu pue pjing pue juaje) asjwpdo ‘Aysiaap }oedsal ‘ajdoad abeinosue pur aldsu) ‘eBeuew Ajaapgsey3 - NOILINIA3Q A 3dN0D

yswabeuey ajdoad * JWVN AON3L3dWOD

SAIONILA4INOD ONIQVIT - Y3LSNT0

Lz/9z0t g aJnxauuy



papaau se apew
ale sjuawisnipe Jeyy pue ‘uonesign
a9inosal jewndo pue ssaiboid yoel
0} palojiuow ale sweiboid jey) sainsug

sue|d uojjoe sjgexiom
oju Aaijod Jo uolje|SURY JOBIIp PUB peaT

sjoaioad Jo sawodne Juswaldwi o}
Auoyine Jo suonisod uy sidosd eduenju)

sanjoelqo

[euoymgsul asieas o) Ajbuipsosoe
sjoaford adoas pue siskjeue 0o pue
osoew o1Bajel}s sasusyaidwos e joaiq

SBLO02IN0
100004d paaISap JO SUONED]|dul Uio)
-Buo sy} asiienideaucs pue puejsiepun

40143dNS

sysu abeuew o} sainpasold
Ajdde pue uonejuawsaidwi Aa1jod Jojuop

sjinsal jeuondanxa Janep
0} Wea) 1al01d 8jeAOW pue dUBNYU|

ABojopolaw yuswsbeuew
joefoid Aselodwauod Aldde pue Ayjuap)

ul-Anq 1oafoid Bupyeas u) siepjoyaels
JUBAB|3] PUE SRILIOLINE [2AS}-d0} BA|OAU|

198f01d 8y Jo saARRR(go pue Ayjenb
ay) Buisiwoidwaod Jnoyym pasinbes
uaym Jebpnq pue edoos yoaloid Apopy

sjuswa.inbay 82in0sa1 pue
Juswssasse joedw yBnouy) saibajens
awabeuew ysi ealoaye Addy

s/eof jeuonnysul
0} Bujp1odoe $o1yu0d pue sejucid
souejeq pue sweibosd ajdiynuwi sbeuepy

Q3ONVAQY

18 UO JOAIIP 0} JaPJO U| SIAOE JY19eds 3jenjeAa pue tojuoul ‘abeurw ‘uejd ‘ABojopoyiaiu Juswabeuew joefoid pue weibosd pueysiapun o} 3jqy

S$13A37 LINJWIA3IHOV

UOIBAO||E 82IN0SaI puE sde)s ‘ssuifew)
0} sjuaL)snipe papasu axew pue
$80.n038) 40 95N pue ssaiboid Joyuopy e

apinb
se uoejuawajdw josfoid |nysseoans

Jauuew Jus)sisuoa e Ul selaljod Aldde
10 soyoeosdde pue synsel esn e

pue sjuswalnbal AIoinjels Yt Aldwony e
sajqelsnep

au} Jo uoysjduwiod anyIaye ay) SleN|io.) SHOM UMO Ujim PRIBIJOSSE YSU
0} $82JM0s8. uom_o._n mum_.ao._nam e_acmb_ . pue SI0J0E) SJEILNWILLIOD pue Juswndag °
seAlslgo

2)Bojens suoNISUL SU 0} Uonela)
u) spoafoud jo [euones oy} puejsiepuny e

JUSLUBAJ0AU]
Japjoyaxe)s pue suonealduw
‘ABojopoyaw yuswabeuew joaloid

pue weibosd Jo sainpadoid puejsiopun e

sa|qeleAlep jo Alenb sy pue
auipesp josfoid usemjeq eoueleq E pul @

suoljejoadxa punole
Auepd ajeasa pue wes) 193(01d ayy
Jo seniqisuodsel pue sejol ayjsuysq e

sauolsafiw Aay
pue snjejs joafoud ey} 8jEUNWILID pue
JUSLUBA|OAUI JSPIOYBYE]S PEOI] YSIiqelsT

IN313dIW0D

safuoyne Jaybiy
woly jeacidde Jaye sjoafoud syenuy

SIA
anaelqo * NOILINI43Q AON3L3dW0D

wiawafisuey 199014 pue weiboig : JWVN AONILINOD

$3I1IN3134WO0I ONIAVIT £ ¥31Sn1d

Lz/920¢ g ainxauuy



5955920.d pUE E)Ep |elouEUY
ynm Buiiesp ug wsieuo)ssajold Kejdsig

[o5ju0a j8sse anoidwi 0} Spoyjaw

mau Juswajdw pue Anuap! KoY
sBuies |eloueuy ansiyoe

pue juswabeuew [epueuy anosdw

0} sdiyssouped ainunu pue ppng
sassaoold

[Bl2UBUY JOL0 PUE BINJIpuadxs UO
uonnysul 8y} Joj uonoaulp aibisjels jeg

usynsul 84 40} SIomaulel Jofpng Jes

spuayy ainypuadxe
ainny Buyojiuow pue Bugenjeas
ul Jsisse 0} sjooj buiuueld dojeasg

Juawabeuey [euBULY J0} YoMauiel
Aiojejnbel s Ainseal] [euonep ajowold

1053u09 Jasse Buipiefal
sainpedold pue seljod Uo esipy

seopoeld Juewsbeuew [elueuy
Jo AuBaju; pue Ayjenb sy} aoueyus
0} 92e|d ul sesseooid pue swayshs g

SUIB0UCD Juswiabeuew [eloueLy
pue Bupabpng xa|dwoo ssaippy

uonnySuI 8y} o seAl0slqo aibsiens
8y} o} peufiije ale Jey) sjefipnq aledsid
Aupgisuodsal umo upm seuenb

0) SIOMSUR 8|qipa.o sepiroid pue
§955900.d Bunseoslo) pue Buebpng
‘Buiuueyd jo diysisumo anjoe axe |

(J30NVAQY

$T13A3T INWIATIHOV

Jebpna

Jsutebe Buipuads sjeudoidde aunsus
0} s921)9e4d uoljen|eas pue Buuoyuow
Jadoud yuswsidwi pue Ausp)

pajepdn pue pemeal ele seulepinb
Ainsealy jeuogeN Aq paanbal se
suoganssul pue uonefielop Jey) sinsug
suopsabibns

pue suois|oap Jo suolealidwy

[BIOUBUY BY) PUBJSIBPUN PUE JBPISUOY)

sjeuto) paiyioads
uo paseq syodai [elpueuy asedald

Juswabieuew [ejoueuy
0} yoeoxdde Buiaes-)s09 e swinssy

Sysi
[eroueuy ebeuew pue Ajjuep ‘ssessy

ajejauejul Aoy} moy pue Bugseseio)
pue Bugebpnq ‘Bujuued 'sydaoucd
Jesueuy jesousb jo ebpajmouy NgIyx3

IN313dIN0D

[onuod
Josse Jo aouepodw) ay} puelsiapur)

Ayjigejunodoe
[eioueuy Jo aouepodw au} puelsiepun

SWa)sAs pue sosse00.d
‘gaueusanoh [eueuy ‘swisiueydsw
Buplode. ‘ejep [eloueuy Jo $821N0s
SNOLIEA 8U) Ou ssaualeme Aejdsig

SaAloe pue sassa00id
jeuoynyisu) o) sjejel Aay) se spoyew
pue sjdasuos jelsueul JSeq PUelSIapUn

JauuBW [231439 UB U| paBleuew S48 SUOIBSURI) [R19UBUL |8 JBY SINSUS 03 JOYUN ‘seapaeid [elouruy pesiuboIal YuM 9IUBPI0IIR

uj sesses0.d Juswainaoud 1e)sjulupe pue Juswwabeuew HSU [eIoURUY SINWISU] ‘MO YSeD [o1juoa ‘sjebpnq eBeurw pue urjd ‘apdwos o) 8|qy : NOILINI43a AONIL13dINOD

* JWYN AON3L3dINOD
- 4318N10

wiswabeuey [e1oueuly

$3ION3L3dWOD ONIaVI

Lz/9zoe g aJnxauuy



seAeiul sbueyd
PuUnoIE S124}0 auidsul pue ajeARoW

abueyd ejesbisjul 0y moy

pue siojoe} aguesisal '‘abiueyd Jo sjosye
auy) uo slaquiaLl wes} apinb pue Jojuey
SUonUBAIBIUL

abueyo ayy sjesodiooul 0} sessaaoid
pue sanjonys Juang ydepe Ajaaloy
SUOHUBAIBUI BY)

yoddns oym s1opes| abueys Jo duomesu
e ajearn pue sjuabe abueyd Josuodg

YoR3IdNs

uoyjejuswiajdw Jo jepuajoed ay)
Ajnuapl pue soueusos sonoeld Jseq Woy
Seapi MaU %89S Pue Ysu paje|nojed aye)

UOIBULIOJSUBL) SAIAYS
ajey|ioe) 0} 39e(d U) SUORUBAISIUI
[e1pawal ynd pue abueyd jo
Abojoyaksd pue Joedw sy} puejsIopuf

saonoesd abueyd jseq Jsuehe
suoius/a)ul 8bueyd yJewydusg

sweiboid

abueyo jnordul Ul pes| ay) oxe L
abueys Buneyyoe; ul sauele absjens
US|qE)Sa O} SI9P|OYNE)S SNOUEA

ynm sdiysuoliejal ainynu pue pjing
SSBUBANOBYS

s,uonnjisuy ay) sdueyus o) sayseoidde
Mmau sanpoJu; pue ubisep pue
Abayess abueyo sjenjeas Ajsnonupuo?

seAljenul ebueys

Joj dyssosuods pue ui-Ang ainoag
siapjoysyels

JueAs|al 0) ssa1B0id AaAued pue s)nsel
pue joedw) abuey? Jojuow ABARoY

Q30NVAQVY

sieob pue sajoslqo
aiBejeys suonsUl duj yim paubije
ale Jey} suojuanelul obueys ubisag e

s10je) JuawuiaAab |eao] Jo adods 1epeoiq
obueyo 0} saueysisal Bula0sas Ul Jsisse 84} Uiyim uonnisul ey} uo suohuaaBiul
pue sjaag) ssauipeas sbueyd Ajjusp] abuey jo Joedwi ay} puejsispupy e

SJop|OYSNB)S JUBAS]S! WOy sbueyd suopuanisju abueyo Bugoyid
10} jeroxdde pue ui-fng ueb oy sjqy o pue sweifioid ebueyo u ejediojieq o

sJ0joe) abueyd
0} soug)sisal Bulpnjoul ‘uonewojsuel}

Wes) YI0M UMO JO
0} sebuajleys pue ysu [eyuejod Ajusp| e

apISiNo syoye abueyd pes| 0} JGBJUNIOA e

sajqeloAlep
Y} U0 PasN30} way) desy pue abueyo
Buunp slequisw wes) Jsisse 0} jqy  »

JE}S paJisep
pue Juauna sy} usamjag sdeb Apuap] e

abueya 1o spasu Jiseq Ajuapi o} ajay e
SBAljEHIUI UO[jeLLLIDjSUR

10 S)4BUaq BY) pue SuonuUBAIB)UI

abueys Jo ssauaieme Ue Aejdsig

abueyo Buunp snooj pue wieo ugjuiey e

JUBLWUOIIAUS 2JUIOU0DD
pue [eantjod ‘120s ay) uo joedui
afueyo ayy o sisAjeue ue uLopad

IN313dN0D

ST3ATT INIFWIATIHOV

Ayunuiwios ay) o} saajaIas Ayjenb pue jeuossajold Jaajep pue
SBAljBIIU) MAU Juswwajdiu] pue aAlp Ajnjssadons 0} JAPIO Uj S[9A3] || UO UOPERLLIOJSUEL} [BUOINI{ISU] Sjepu) PUE J0B1p 0} 3|qY

OILINI43a AON313dIN0D

diysiapes abueyy * JINVN AON3IL3IdWOD

S3IINILIJWOD ONIaVIT £¥318N712

Lz/9t0t g alnxauuy



[9A8] 0JOBW B UO Saloljod JO uolejnuwioy
au) aaup pue Joau1p ‘edeys o} sjay
JuawwaAch

[B20] JO SSBUBAIJDBYS BY} BoUBYUS

0] |9A9] 9ouBLIZA0D aAlesadod

uo sdyysuonee: eaysed abio} 0} 8|y

Juatusbeurw aoueldwod pue
suofuanisul sonoeld jseq ‘Juswabeuew
3{SH UO JUBWILIBAOE |B20} 9SIADE 0) J|aY

yiomawey aaelsia)

U} uiyym saARa{qo [euognyysul

10 JuaWanejyoe ainsua o} Absjens
39uel|dwod pue ssueusaAoh Juawajdu)

sjuswainbaj
aoueuIanob ypm Buik|dwod uy
JuUSWHWIWOS JO [9As] ybiy e sjexsuowag

40I¥3dNS

JusweAoduwl 10} SUOHBPUSLLLLIOIS)
apinosd pue uogejuawajdwi

unm sabua|ieys pue sjurensuos
ashjeue pue Auapi ‘saijod Jo
UOIRINLLIO} BY) JopuOL pue jusiuajdw)
sesseaoud

pue swa)sAs juawabeuew %s
aAIsuayRIdwod Justus|duw pue Apusp|

sueld uonus}al ysu jo

Buipuejsiapun ybnoloyy e sjensuowag
S9A193[qo [euonnisul

10 JuslusAalyoe 8y} uo apeduwi jey)

ysit eanpe. pue jueraid o) seyoeordde
pue ABojopoyjau [o1)uod ysu Kjddy

sajyosd
¥SL dew pue S}Sess10) JSU pieA sjeais
‘)81 8Inseaw pue askeue ‘fusp|

SIOAUP pue $8A)DBIO [euonnpsul
Aoy ojul saApeqIuIsU YUy 0) BqY

GIONVAQY

§$713A31 LINIFWIATIHOV

saAa8igo jo
JUSWIBABIYOE BY} BINSUS 0} LORNISUI DY)
ulyym uonenwioj Aotjod aaup Ajsanoy

uOHNYISU} Y} Uiyim Suoisiosp Buixey ysu
Buisiwgdo Joj sassadoid pue sanbiuyos)
ey} jo Buipue)siepun sjessuowsq

asay)
sSalppe 0} suejd Juswajdul pue siojoe}

aoueldwod pue jsuU pue soueusarcb
jo Buipuejsiapun ybnooy e Aejdsiq

uoneinwio) Aljod ojut jndui apiacld e

SIOP|OYDNR)S UFIM)I

sdiysuoneya. ajgeyom Buuaiso)

uo 3ouepInb sesnhal Jnq Jusuwuianob
8ARISd00D JO 2INJONYS BY) pUBISIOPUN

spuawainbai yans Sujuawaydun

ul Juswidojeasp pue asuepinf ainbas

1nq si0joe} soueLarob pue acueldwod
'}si o sseualeme diseq e Aejdsiq

IN3134d0D

sdiysuopejes 9suewsaoh aapeIadoos ssueyus pue seydjjod Jueas|el jo uopesijenidesuoa ayj Jaa1ip 0} oqe ‘Jeyung ‘suoiebiiqo pue sespaeid
29uewIanoh Jo Sujpueysiapun ybnoloy) e Ajdde pue sjuawainbai asueydwos pue ysu Buibeurw uy wsijeuoissajoid Ajdde pue joeup ‘ajowoid o3 9jqy

* NOILINI43d AONIL3dINOD

djysiepes asuewlsnog

$31ON313dN0D ONIQVIT

* JWVN ADN3L3dWOD
+ ¥318N13

Lz/9z0 g ainxauuy



sjqeloneun
ale $80UaNbasUD aU) §) UDAD 'SLOISIDEP
pUe SUORO. UMO Joj AJ[iqisuodsal ee] o

Juswularoh [eao]

10 s3A)93[qo 8y) Hoddns o} vonnpsul

8y} $50J08 Senseaw AYjigejuncooe
paseys pue spsepuels Ajubsjuijog o

uondniiod
pue pnes Jequiod o} sanseaw
Jawsa|dwy pue dojanap ApAoy e

sa0j9e4d [2JOW
40 BAIONPUOD JUBLUUDIIAUR U 8)e8l)

HOI¥3d4NS

SUOISIOBP [BIOW SASIYDE 0} ARUa)SISUOD
sajdiouud jelow jesienun Ajddy

ureb jeuosiad yass

JOU puE Wea) B yjis AUn i }iom o} ajqy

siapjoyeyels
[BUIB}X® U [BWIBIUI O) LoBNYSUL
8l Jo anjea ay) sjowoid AjeAgoy

pajou usym Aseuoysip pue uopdnuod
Jsulefie aouejs aA)oE UB SaYEe]
suonejnfiai pue

SOJNJ SUOHMISU By LM Juanibuod ale
1By} Seap| pue sjelfaq ‘senjeA Juasald

SISP|OYBYE)S JueAS|e Jo |eroidde
ay} ureb pue juasedsuey aie jey)
SuoiepUBWL0o3) pue siesodosd sxep

SjusIWLWOo? Y)m suojoe Bubie
ybnouyy Joedsas pue jsni uieb o} 8|qy

UONAL0Y-)|3S
{0 saunsesw A|dde pue dojansp 'Aiusp]

J3ONVAQY

ST3ATT INIWIATIHOVY
asuejedwon [eJow s)dayel jey) 10jaeyaq Aejdsip Apusisisuoa pue Kyubejul pue fsauoy sejowoud Jey) Bujuoseas Aidde ‘siehibly fesow Apyuap] 0} 2jqy

juawusanob [eao] Jo

1s819)ul }s8q 8y} Ui pue Apdwold jsausiul
JOJOI4UOT JO SUOREM)IS UlIM [E3p 0} B|qY  »

uieb [euosiad

Bupjaas Jnoyym sispew Jo sinjeu
[ERUDSPYLOS 8Y) JOUOY PUB PUBISIOPUN o

sWUIeA00 |Bo0f Yim uondnuiod
pue Aanoe Jusinpney Yodas ApAROY e
J1aA||Bp 0} B|gBUN UBYM SIBLJ0
WO} SOUBJSISSE 39S PUB SISSIUNBIM
puE SaYEISIL UMO JIwpe Auado 0} alqy e
uonnysul
ay} pue juswuiaaob jeao] Jo sanjea
ay) ypm yuawubije ul fos yonpuoy

IN313dWOD

souajadwion |eop

S3ION3 L340 FH0I

Jusjul feJow

yym Buuosees pue Buipuejsispun ul

Juswdojaaap pue asuepinb sainbal jng
‘suofen)is [eiow aiseq Ajpuspi o} 3jqy .

uognisul

8y} Jo suojjenbal pue sajnl Jiseq MOJjo]
sojdiound Buyuawajdul uy juswdoaasp
pue asuepinb sasinbai nq 'Aubajul

yim Bugoe jo yoedwi oy asieay e

* NOILINIF3a AONILIJNGD
* JIWYN AIN3LIdNOD
$¥3Lsno

Lz/9z0t g sinxauuy




sanoelqo
feuonnjisul o JustusAsioe au) ajejjioe)
0} sjoaloid Juensjal ojul Kofjod ajejsues) e

JusLuwIBA0E [B20] pUB UOHN}ISUI BL)
10 sjuswiannba) wis) Buoj pue wnpaw
‘Hoys jseaslo) pue osjoxd O} 8jqy

suoijoe pue suejd buidojoasp usym
SaAfeniu pue salbajens peouq uo snoo4

JoR3dNs

aouepodwi pue Aousbin Jueasjel Jieyy
0} fuipioooe sjoafoud pue syse) asuoud

S80UeISWNAND
Buibueyp jo b} u sued ydepy

sueld

Kouebuyuoo sjeudordde yuawejdw pue
ufiisep pue su0)oey ysu ejqissod Amusp)
SBAI98[qO [euonnysul

anelyoe o) sueid eaisusyeldwos

pue psjiejep ‘ieafa a3npoid

sjoafoid pue $se) Joj SBUCISA[IW pue
SaAl)08{qo ‘saulBLLI) JsIesl 8[npeyYdS

$yse) 9)9jdwiod 0} suonIe

pue sabiejs pasnbal aoueape uj Ajuap)
uoieyuswsjdun

|nyss800NS 10} $33IN0s3) ajeudoidde
ubisse pue seljiARo. 8jeuIpIood pue
ajelbaju) ‘suejd aaisusyaidwod dojarsp
'SaAl129{Q0 [euonnysul SUYSP o} BlqY

J30NVAQY

S$13A37 INJW3AIIHIV

uonesiueBio pue NS

synsel souewIopad Jayuny auinbal )ng “yse} e 10j palinbai
Jouow pue sseiboid senseapy o $62IN0S3I pUE UOKeuLO) abuelly e
$60IN0SE) PUE SWI} JO BSN JUBIIYD
UM pue 18Bpng Ui paLwoped suoioe pue sueld buidojoaep
ole Aay) 8insus 0} SYSE} SINPAYDS @ Ul SOAORIGO WIBl-HOYS LD STo0S ¢
senyoslqo aoueuLopad
$Wes) oY) ojul ajes0dioou) pue sjeoh Jou eJe $eAR8(qo Jey)
pue suejd wie}-buol pue poys sauejeg e ansus pue suejd Bupsixe mojjoj ajajqy e

sue|d anisuayaidwod
pue pajrejop Buipinoid vy Juatudojaasp

8458} 40 pue souepinf saunbai ynq Huisiuehio
aouepodw pue AousBin ay) asiubooay e pue Buluueld jo sseooud ay) puejsiopun
Ase}
€ 10} pauinbaJ Sa0IN0S3I PUB UOHBLLOJUI S9A}93{q0 Jos punole syse)

osjueblo pue suejd aiseq mojjo} 0} Bjqy

asiueblo Apjeudoidde pue Ajpaoy
IN3L13dWOD

ys| abeuew o} sueld

fouabunuoa Jusiolye piing pue Aieajjap asjAses jo Ajjjenb ayj ainsua 0} AjpApoaye sedinosal pue uopeunoju; esjuebiso pue aspuoud ‘ueid o3 ejqy - NOILINIA3Q AON313dIN0D

BuisiuefiQ pue Bujuueld * JWVYN AON3LIdNOD

S3ION3134W00 340D 1 H3LsN10

Lz/9z0t g aJnxauuy



IOMI

$9OUBIBJUOT puUe SIeUIWAS JuswwaAD
[BOO} [RUOHRLIS}U] PUE |[euo)eu
u) sbieBua pue suopnjos sonoesd
156q Buueys ur ool ande e ARl o
uoyesiwndo
$5800.d pue AJSAI|9P S0IAISS JOWIO)SND
aAlerouU; uo Japes| jubnoyiesg e

yoeosdde uopesiuebio Bujules)
B SMO|o} pue Bupjuiy) sageaouul
$19)50} Jey)} JUSWILIOJAUS UB 8jeal) o

20ua1n200 abeuew pue jusasid

0} sabuajjeyo Asy ul spuas} jopuoul
PUEB SUONIN|OS PUSLIWIODD! ‘Dshleuy e

Buinos

wa|qosd paseq-joe; pue jeanfleue
0] BAIDNPUOD JUBWUOIAUS UE BJESI) e

sanbiuyas)
pue sayseoudde Buinos wajqord
pue [eanfjeue xa|dwod sjensuowsg

doly¥3dns

Spaau Jualid Aguspl
0} youeesal uj abebua Ajsnonuguon

uoneatjdde jeuogniysu; ssodosd
pue AiaAljap 8o1nas pue sseaoid
Ul saanoeid 1saq pue spualy Ajjuep]

siapjoysyels
JueAajal wol suojjusalelul pasedoid
1o} ul-Anq pue jeacidde ujeb o) o|qy

uoBmsul ay} ynoybnoayy
$eap) MaU Juswwa|duw PUE 8je|NuLo

uognysul
8U) Ul SEBJR SNOUBA LD SUCHNIOS Ajuep)

swejqo.d
xajdwos buiajosal pue BuisAeue
ul senpiapul ejeudosdde yym sbebug

sanbiuyae)
pue sayseoidde sageAcuul pue
[eanA|eue uo S1aquIsLU WES) SBYJED?Y)

QIONVAQY

$13A3T LINIWIATIHOY

uonuaniajul [elpawal ssodosd
pue sayoecidde aApeAOuU| 0} SAIINPUOD
sapunpioddo asAjeue pue Ajjusp)

$855800.d |BUIB)UI BOUBYUS
0} sajpunpoddo Ajuapl Alsnonuguon

slaployayels pue
SUOIN|OS BAlJBAOUU| pue saunyoddo
MBU JO S)1jaUsq BU} 8)RIIUNWWIOD Al1ea|)

AaA)ap a01n8S pue sasse0.d
anoidwy 0) sapunyoddo uo siepjoyaye)s
[BUIB)XS pUB [BUIBU JNSUOT

suonnjos
Ajnusp| pue sped sjgeabeuew o
swejqoid x8|dwod umop yesiq o} 8|qy

swejgo.d HuisAjeue usym sssuybnoloyy
pue Jybisul ‘Auagaslqo ejensuoweq

SUCIJEPUSLULLITR) 10} SleUsnE)
apinoud pue saydeoidde pue sanbiuyos)
Buinos weiqoud jeaibo] ajesjsuowiag

IN313dW0D

Bupjuiy) eAljeAouU YONS URYUS
0} sajunyoddo aiojdxs pue siayj0
Jo seanoadsiad pue seapi ay) 0} usjsi

onb
shjejs ay) sabusjjeyo Ajjeuibrew yeyy
suonuansiul {eipawa) ajdwis asodoud

UOIJOUN) LMO UIYHIM
syse} Wiopad 0} SAem MaU PUSLULIOOSY

S18Uj0 Woyj aoue)sisse Buysenben ym
sisAjeue Juapuadspul souejeq 0} 8|qy

ssauyfinosoy
PUE |I2}ap 08| Ing ‘sisAjeue
Jo uoljelado 2ISEq 8Y) pUElSIapUN

$aAj99[qo ojBajelys Aay aAalyoe 0} JopIO U} $2882204d JRUOHIN}IISUI
anoldwi 0} dAieAOUU] 3JE Jey) Suolnjos paskd-3ok) Juawajdw) pue ysjqeisa o} spuas} pue ssbusjieys ‘uojeuniojul askjeue Ajjeapus o} e|qy

* NOLLINIA3a AIN3L3dW0D

uojieaouu| pue siskjeuy D IWVYN AINILIWOD

S3ION3L3dN0D FA0D S ¥318N1d

Lz/9z0t g =24nxauuy



IMMI

sioployayels
[BWB)XS PUE [BUIBJUI LJIM SUOOBISII Ul
sjulod abpajmouy yojdxe pue asiubosey e

yoeoxdde aimjew e sjensuowag e
Juswabeuew

[e00] ssoioe sdiysisuped ysqeisy e

UO[JBULIOJ)

pue abpajmouy aseys pue uleb “yees
0} pasemodwa ale siaquuaL Wes} aJsym
3In}|n3 pue uoisiA e poddns pue ajeal))

d0¥adNS

sayoeodde aaoeld jsaq a1eys
pue seapl mau Jioife 0) suoissas Suueys
uoijeunojul pue afipapmouy JejnBas pjoH

Bupeys ebpsmouy pue
Buiuses| Jo 8AIPNPUOD BINYND € BjERID)

jusLafeuet uoneuLOoju)

pue afipajmouy 10} stue)sAs Buiojucw
pue se.nsesLU ajeInage ysiqelsy
suonnjisul

snouea sso.oe Juawabeuew abipajmouy
aojjoeid-jseq ajowoid pue aleys

sposu
Juswebeuew abpsjmouy ainynj jestu
0) sas5820.d pue spiepuejs dojaasq

swesAs pue
sjuswalnbal Juswabeuew abpomouy
pue uoneuliojul ainjny joipaid AjpARoSYg

Q30NVAQY

Kousiolle pue ss58UBARIBYa [eUORNIISU
aaueyus o) afipemouy ebps-Bumno
pue Jueasjal spirocid pue yolesssl

0} S80IN0SBJ [BUISJUI PUE |BUISIXS 3S()

uojewLoul Buyeys 10} seanjonns

PUE SWSIUBYIBW 8)eals AjgAloy
suonnjos apinoxd pue suoisep
93UBNYUI 0} AjAI08YS UOKRULO)UI asn
puE $80N0S SNOLEA WOJ E)Ep ajen|ea]

Buieys uogeunoul pue sbpajmouy
[euoiinyisu abeuew o} ABojouyas) pue
slwiaysAs uoneuuoju sjeudodde asn

IN313dW0D

§T73A3T INIWIATIHOV

JusWuIdA0B [ed0] J0 askq abpajmouy aAl99]|03 8y} sauURYUS
0} 13pJo Ul ‘elpawl pue s2s$390.d snojea ybnoayy uojjewoju) pue abpapmouy jo Bupeys pue uoneiousb ayy syoweid o} ajqy

judswebeueyy uojyewsogu) pue sbpapmotny

$31ONIL3dNWOI U0

SIopjoyaYe)s feussiul yum alpapmouy
pue uonewuojul sseys Auenbey e

0} UOHBWLIOM JO S30IN0S MBUHSIS o

0} uojjeunoju) Jasdisul pue ssAleuy e

s} oyioads 10} paJinbs uogewojul
JueAs|al Yok} pue asuobajes 109)j03

SlaquuaLl Wee) pue

aseq abpajmouy ay) asessoul

SUOISN[IUD MeIp

spslosd pue

- NOILINI43d AON313dINOD

+ JWVYN AONIL3dNOD
$¥3LSNTO

Le/9z0t g ainxauuy



INMI

auydiosip pue
aousjedwod [elow Jo siaas ybiy ywm
BIPSW B} Y)iM SJEJIUNWIWIOD O} BqY o
uofnyisul
oy} jo abew eayisod e aaueyue SJUSWINOOP USHIM PaINjINIS-{[am
0} 885 pue Siopjoysye;s [ewsixe pue 8siduod .UOmSOOu cmm_o O_EEOO [
0} UoBN}sUI oy} Bjowioid pue jesiepy e
Alleussyxe pue - SI3p|OYSYe)s JURAS|R WO
jdwioo punoJe .
Juswwanob [220] UIyYM S|EAS| JUBIBYP suopEIobou aIp ABAeLe 0} Bqy w”__wm_mmsmm pue JuswpwWod ‘poddns
Je suoyenofsu sjeupiooo 0} 8lqy 1ED JBY) Jsuuew e Ul jusjuod IsAll3g e
SUDYESIBALCD sanss| x8|dwod uo sjuiodmeln JojsueJ) UORELLO) jewido
: g : y s V5 Aisienbape abpspmouy pue
ajereidde jeaguo vcnm _._o_ﬁo_::MCES BUREOIINUIWIOD UBYM SPasUl [EUORMSUI 8)eM|IoB) pUE 8oUBIPNE BU) JINS 0} ol ho,E__ \Mm >=o% e wﬁhc_sumum_ .
SAINPAIG pUE UBIBGSLIED), 4w senpoedsied jeood soueleg e 9lA)S pue JusjuoD UONEDIUNWIWOD jdepy e : : it
0} SAIONPUOD JUSWILIOJIALS U SBJE8I) e
Juensjel pue jnyoedull ABoiens j91jaq pue sepnjye mnozemw_mcoo 0jul sousipne
S| Jey) uoneaiunwiwiod aaisod ybnouyy g ‘saanoadsied esieap sjepeidde 3y e} shemie Jou seop Inq ‘Jeuuew
SIAUJ0 SJeAljOW pue aNdsul 0} |y » UOREONUIICD POUYSP-fiem & donag ¢ pue ejelsjo] ‘puElsIopuUn O} B|qY e pasnooj pue Jesjo e uj seapi sseidxg e
6 d slopjoyoye)s Buieagow pue Bugsaisjul s1 Jey) jeuuew L ;wﬁ .ww_wmﬁ_zu_woscmw_umwmuﬁﬂ
%moza_ﬁ:_ au ’ ujuesaidal pue JUBABIB1 O} SISJJEW BAISUSS © U SBuSS [EULIOJUI PUE [BULIO) U) $00] PUB 51848 UOJEORNUALCO
suojenobau uljsieroads e se papiebey pue ysu-ybly ajeounwwon AARdayg e sdnosB pue sjenpiapul o) seap) ssaidxy e 0, SIPEES PG EToeq] 5

4ol¥3dns Q3ONVAQVY IN313dIN0D

$13A371 INIW3ASFIHOY

8WO2IN0 paJ|ssp Y} eAajyIe 0} S18PJOYSYE)S BIUBNYU) pue apensied )
‘AaAuod AfaAdeye o} Japio uj aauajpne ay) Joj ejelidodde Jauuew 8s|9U0D puE Pasnao) “Jea|d B uj seap| pue aBipapmouy ‘uoewIogu) aJeys 0) 9|qY - NOLLIN143d AON3L3dIGD

uopeIUNWILIOY * INYN ADNILIdNOD
S3IONILIdW0D 40D L H3LSNTD

£2/9202 g a1nxauuy



lmﬁl

UOHNHISUL BY) 4O 3J0oMm 8y} Buinfea
pue Bugenjeas ‘ssa2ons Buinsesw
pue Buuoyuow ‘Gupjoel; ‘sagyiqisuodsal
Joedw ybiy e pjeik Buiuyep "yiom BuuBisse pue Buibeuew
o8 [eopuo uo adosd snao4 e 10} swi)ss [euopmpsu Bulysigeisy o
papasu se sjusLLSnipe ayew pue ainsseid Japun usym uonejosdxe
sjeob asijess o} sueid aInssaid Japun pased usym sajepdn snjejs apinosd ‘S82IN0s81 JO 8sN 168w 0} s]i€} Inq "SISUEISWNDID
uopoe JSnipe pue S0Bq}as SWOJIBA) o sjndjno Ajjenb uo snooj e ulejuiepy e pue siom 10 Ayenb ‘sseifosd siopuop e [esaual ul yiom Ailenb sonpoid e
suonejoadxe buinaiyae o) S8A}08[qo Yiom Jo Ayjenb sy
s[eob JuBLWWEd Aejdsip pue wes) pue jos @AsIyoe 0} JepIo Uy sYnsel Jo Alifenb pue Bugesodioou ut juswdojsap salnbal
ysi|dwoooe o} sysy ejeudoidde aye| o o} seAloslqo pue sjeob Buibuejeyojeg Ayenb pue fuenb ey soueleq o} Blqy e nq indino jo Ajpuenb auj uo sNooy e
suonejoadxe wis) Joys pue -Buoy
Buneaiunwwos 'sjeob wes) buibueeyd uope[dwos PJEPUE}S
puUE SNOIUE }as O} Wea) YIM HIOp,  © 0} ybnoiyy sjooford pue yseymojo4 Ayrenb ybiy jo ndino sonpold poob e Jo sl jey) sewogno 8anpald e
paiinbal uaym SUORUBAISIUL
[elpawal juswajdw pue asuewloyad spiepuejs Ajenb pue SPIEPUE)S }8s
UMO JOJIUOLU ‘spiepug)s Ajenb synsay Buinelyoe o} yoeosdde pewLoD Bunsiyoe punoie syse) pue sassaooid 801 8y} u| pasnbay
PUE S)NSaJ 8y} PasOXe O} JWWOD e puE poulLIS}ap B Sjelsuoulag e ubisep pue spiepuejs Aenb jog S)Nsa1 JO [9A8] WNUNUIL 8Y) BONPOIY @
aouewsopad jeuosiad
1o} spiepuess ybiy syas pue sjeob pajsessip bujeg S)Insal 1981100 ay) Buinsiyse SHnsal jo8.102 8y
pasnaojjueljo ‘Buibus|ieyo dojpreq e SPIOAR PUE }jNSal pUB 8Y)UO S04 ul apud pue Jusunuwos uly Aejdsiy @ Buiasiyoe o} Jusuiuwiod diseq B MOYS @
sajingoe SIepEl
sjinsal pue spiepuels Ajjenb Indino Ayjenb ainsus o) sewwosNe Auoud-1emo| Aq pajoensip 8Wwodsq Jou Juepodw o} Buipuale ul souepint
p8saxa 0} s1ayjo apinb pue yoeon pue SPIEUE}S UMO AJLaA ApuB)sisuo?) sa0p pue suooe Aoud-ybly uo snao4 saunbal ng yiom jo Aient puejsiopun e

JoI3AdNS Q30NVAQY INJ13dNOD

ST3A3T INIWIASIHOV

soAaa(qo payyuapl Jsuiebe Anjenb pue sjnsas aunseaw pue Jojuow Ajaanoe o} ‘Jaypn4 “spiepuels Ayijenb Joaw o} siayio -
abeinoaua pue suonjejdadxe paasxa 0} Buias Ajusisisuos ajiym saadefqo pue synsal Bulas|yoe uo snooj ‘spaepueys Aenb ybiy ujeujew oy a|qy * NOILINI43@ AONILIdINOD

1204 Ajfenp pue sjnsay * JNVYN AONZ L1340
S3ION313dNOD FU0D FH3LSNTD

Lt/9T0T g 24nxauuy



uejd Juswdojanaqg |euos.iad

Lzf9zoe

9 34nNXauuy



|
R Pl

o

Ajjedipiunpy oy 4o Jjleysq uo JoAe aailnoaxg ay) Aq paubis

:?1eq

7207) 1°) £2
ToBeueyTedoTuTT
"R 1eN,0 19°C

¢ o9fojdw3 m£ q peldaooe pue paubis

osigioddng eale Juawdojanap/|ivs aanoeld salel 4 Kianijap Aiaioe juswdojenap

0} pajessd Ajuniioddo 1Iop) awi| pejsehbng oW pajsabibng 10/ pue Buiuen paysebing PRI Ssca0 deg souewLI0ad SIS

Lz/9zot I aJanxauuy



