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7.4

REMUNERATION OF PUBLIC OFFICE BEARERS ACT, 1998 (ACT 20 OF 1998):
DETERMINATION OF UPPER LIMITS OF SALARIES, ALLOWANCES AND
BENEFITS OF DIFFERENT MEMBERS OF MUNICIPAL COUNCILS

J Vorster Divisional Manager: Expenditure, Assets, Fleet &
Logistics Management
23 February 2026 (028) 313 8046

1. Executive Summary

To consider increased salaries, allowances and benefits of councillors with
retrospective effect from 1 July 2025.

2. Service Delivery and Budget Implementation Plan - IGNITE

Directorate Finance
Department Expenditure & Asset Management

3. Compliance with Strategic Priority

Provision of democratic, accountable and ethical governance
4. Delegated Authority

None
5. Legal Requirements

- Remuneration of Public Office Bearers Act 1998 (Act 20 of 1998),
hereinafter referred to as the Act.

- Government Gazette 54179, Notice No. 7159, dated 20 February 2026.

- Local Government: Municipal Finance Management Act, 2003 (Act No. 53
of 2003)

As reflected in the preamble to Goevernment Gazette 54179, Section 7(3) of
the Act, states that the salaries and allowances of a member of a Municipal
Council is determined by that Municipal Council by resolution of a supporting
vote of the majority of its members, in consultation with the member of the
Executive Council responsible for Local Government in the Province concerned,
having regard to the upper limits as set out in this Gazette, the financial year of
he municipality and affordability of the municipality to pay within the different
grades of the remuneration of Councillors, including the austerity measures as
approved by National Cabinet.

For purposes of implementation of the aforementioned Government Notice, “in
consultation with” means that a municipal council must obtain concurrence of
the MEC for Local Government prior to the implementation of the provisions of
this Notice.
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6. Background / Discussion / Evaluation / Conclusion

The Remuneration of Public Office Bearers Act, 1998 (Act 20 of 1998) provides
a framework for determining the upper limits of salaries and allowances of inter
alia members of municipal councils, to provide for a framwork for determining
pensiona dn medical aid benefits of office bearers, to provide for the repeal of
certain laws, and to provide for matters connected therewith. The adjustment of
salaries and allowances of Councillors is considered annually in terms of the
Act.

On 20 February 2026, the Minister of Cooperative Governance and Traditional
Affairs published the upper limits notice for the salaries, allowances and benefits
of councillors and a copy of Government Notice No 7159, published in
Government Gazette No 54179 dated 20 February 2026, is attached as
Annexure A.

The determination of the grade of a municipal council is derived from a
combination of points allocated to each municipal council in respect of total
municipal income and total population. The total municipal income refers to
the gross income in respect of the local municipality based on actual income
received as stated in the audited financial statements for the 2024/25 financial
year, excluding transfers and / or grants received from the national- and
provincial fiscus. If a municipal council has no audited financiala statements for
the 2024/25 financial year by the date of publication of this Notice, Clause 19(1)
allows that the audited financial statements for the 2023/24 financial year shall
apply. The total population refers to the official statistics of the population
residing in the area of jurisdiction of the municipality as determined by the
Statistician-General for the 2022 Census, in terms of section 14(7) of the
Statistics Act, 1999 (Act No. 6 of 1999).

In terms of the Criteria as summarized on the Grading Certificate, Overstrand
Municipality is regarded as a Grade 4 Municipal Council. A copy of the Grading
and Affordability Verification Certificate, signed by the Municipal Manager, is
attached as Annexure B.

The definition of Total Remuneration Package is clear in sofar as it relates to
the inclusion of a basic salary component, a motor vehicle allowance, housing
allowance, the municipal contribution to a pension, provident or retirement
annuity fund and municipal contribution to a medical aid scheme. Should a
councillor elect to include a motor vehicle allowance in the salary structure, he /
she must provide proof of ownership of a private vehicle to the municipality and
have the vehicle available for official duties.

In providing for the travelling allowance, Councillors’ attention are drawn to the
reality that this allowance is granted to cover costs incurred for travelling on
official business, which excludes travel between the place of residence and
ordinary place of work. Although fully taxable on assessment, only 80% of the
allowance is subject to the deduction of PAYE. Again, this does not mean that
only 80% is taxable. The full allowance remains taxable and any unspent portion



180

AGENDA : ORDINARY COUNCIL MEETING 25 FEBRUARY 2025

will be included in a Councillor's taxable income and a Councillor would be
required to account to the South African Revenue Service (SARS) for the use
of such an allowance. Councillors who do not have motor vehicles and/or who
are likely to have difficulties accounting to SARS for this allowance are advised
not to include the travel allowance in the salary structure.

A councillor who utilizes a privately-owned vehicle for official purposes must, for

purposes of claiming kilometres travelled, keep a travel logbook containing at

least the following information relating to actual officiala and private kilometres

travelled per monthas may be determined from time to time by the South African

Revenue Service:

(i) Date of travel;

(i) Kilometres travelled; and

(i)  Travel details (i.e. reason for the trip, durination of trip and place from
and place to).

In exceptional circumstances and upon good cause shown, a council vehicle
may be used for official purposes with the approval of the Mayor or Speaker;
provided that the municipal council exercises prudent financial management in
line with applicable legislation and an approved council policy to ensure that the
provision of such a motor vehicle does not undermine the need to prioritise
service delivery. If a councillor uses a municipal-owned motor vehicle for official
purposes, such councillor will not be reimbursed for kilometres travelled.

Additionally, over and above the annual total remuneration package provided
for in terms of items 5 and 8 of Government Notice 7159 respectively, Municipal
Councillors may be paid a cell phone allowance not exceeding R3’600.00 per
month and a mobile data bundle allowance not exceeding R317 per month.

A councillor may participate in a pension, provident or retirement annuity fund
and a medical aid scheme registered in terms of the Pension Fund Act, 1956
(Act No. 24 of 1956) and te Medical Schemes Act, 1998 (Act No 131 of 1998)
respectively. If a councillor elects to participate in a pension, provident,
retirement annuity fund or a medical aid scheme, the municipal council must
deduct from that councillor’'s salary the monthly contributions and pay the
contributions to the pension, provident, retirement annuity fund or medicala aid
scheme to which the councillor is a member in accordance to the rules of such
pension, provident, retirement annuity fund or medical aid scheme.The
contributions by the municipal council and the councillor are included in the total
remuneration package as a total cost to the municipality.

In addition to the annual total remuneration packages the municipality must take
out SASRIA or similar special risk insurance cover which covers the loss of or
damage to a councillor’s personal immovable or moveable property and assets,
excluding property used by such councillor for business purposes, as well as
life and disability cover for any loss or damage caused by riot, civil unrest, strike
or public disorder. The special risk insurance on residential property is limited
to R1,5 million while on vehicles it is limited to R750,000. The life and disability
insurance cover is limited to 2 times the total remuneration package of a
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councillor. Councillors are obliged to submit either all the necessary details
regarding the councillor’s property, assets and beneficiaries to be covered by
the special risk insurance, or with written confirmation that such cover is in
place. A councillor who fails to submit the required details referred to herein
forfeits the benefits associated with the special risk insurance cover.

Any remuneration paid to a councillor of a municipality otherwise than in
accordance with section 167(1) of the Local Government: Municipal Finance
Management Act, 2003 (Act No. 53 of 2003) including any bonus, bursary, loan,
advance or other benefit, is an irregular expenditure and the municipality must
recover that remuneration from the councillor concerend and may not write off
any expenditure incurred by the municipality in paying or giving that
remuneration..

7. Financial Implications

The Independent Commission for the Remuneration of Public Office Bearers,
after calculating the annual cost of living increase, determined the upper limits
of the annual total remuneration packages of full-time and part-time Councillors
as set out in Clauses 5 and 8 respectively. The monetary value for this provision
in the 2024/2025 budget amounts to R12’642’565.

The cell-phone allowances for the Executive Mayor, Deputy Mayor, Speaker,
Members of the Mayoral Committee and Councillors have remained unchanged
at R3’600 each per month, while the separate mobile data allowance of R317
each per month also remained unchanged. The monetary value for this
provision in the 2024/2025 budget amounts to R1°269°108.

With the approved increase in councillors’ remuneration the anticipated actual
expenditure for 2024/2025 will amount to R13’506°129, made up as follows:

Approved Approved Anticipated
2025/2026 2024/2025 2024/2025
Increase Budget (Shrtfall)
Remuneration R13’079'970 R12°742’433 (R337°537)
Cell-phone R1'269’108 R1'269’108 RO
Total R14°349’°078 R14°011°541 (R337’537)

The monetary value for the provision in respect of total remuneration for both full-
time and part-time councillors in the 2025/2026 budget amounts to R12’742’433.
With the approved increase in councillors’ remuneration from 2025/2026 the
anticipated actual expenditure for 2025/2026 will amount to R13079°970,
resulting in a projected shortfall of (R337°537).

The monetary value for the provision in respect of cell-phone allowances for the
Executive Mayor, Deputy Mayor, Speaker, Members of the Mayoral Committee
and Councillors in the 2025/2026 budget amounts to R1'269’108. With the
approved increase in councillors’ remuneration from 2025/2026 the anticipated
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actual expenditure for 2025/2026 will amount to R1'269’108, resulting in a
projected saving of RO.

An Affordability Verification Certificate, signed by the Municipal Manager, is
attached as Annexure B.

Staff Implications
N/A
. Comments from other Departments, Divisions and Administrations

None

10. Annexures

Annexure A: Government Gazette 54179, Notice No. 7159, dated 20 February

2026

Annexure B: Grading and Affordability Verification Certificate

RECOMMENDATION TO THE COUNCIL:

1.

that the salaries and allowances in respect of the different members of Council
as provided for in Government Notice 7159, published in Government Gazette
No 54179 dated 20 February 2026, (Annexure A), be approved and be made
applicable with effect from 1 July 2025, subject to the concurrence of same
by the Provincial Minister of Local Government, Environmental Affairs and
Development Planning;

that, in terms of Section 14(4) and Sect 14(5) of the government notice
mentioned in 1 above, Councillors provide the Municipality with either all the
necessary details regarding the councillors’ property, assets and beneficiaries
to be covered by the special risk insurance to provide for the loss of or damage
to a councillor’s property, assets, life or disability arising from any riot, civil
unrest, strike or public disorder, or with written confirmation that such cover is
in place as part of a personal insurance portfolio arrangement already made
by themselves; and

that it be noted that there is a need to make an additional provision of
R337°537, which addition will be funded from the existing savings realised from
the vacant Section 56 posts for 2025/2026.

RESPONSIBLE OFFICIAL : J VORSTER

A RUST

TARGET DATE FOR IMPLEMENTATION : 25 MARCH 2026
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e )
IMPORTANT NOTICE:

THE GoVERNMENT PRINTING WORKS WILL NOT BE HELD RESPONSIBLE FOR ANY ERRORS
THAT MIGHT OCCUR DUE TO THE SUBMISSION OF INCOMPLETE / INCORRECT / ILLEGIBLE COPY.

NO FUTURE QUERIES WILL BE HANDLED IN CONNECTION WITH THE ABOVE.
G J
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GovERNMENT NOTICES ® GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF CO-OPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS

NO. 7159 20 February 2026

REMUNERATION OF PUBLIC OFFICE BEARERS ACT, 1998
(ACT NO. 20 OF 1998)

DETERMINATION OF UPPER LIMITS OF SALARIES, ALLOWANCES AND
BENEFITS OF DIFFERENT MEMBERS OF MUNICIPAL COUNCILS

Under the powers vested in me by sections 7(1), 8(5)(a) and 9(5)(a) of the Remuneration
of Public Office-bearers Act, 1998 (Act No. 20 of 1998), |, Velenkaosini Hlabisa, Minister of
Cooperative Governance and Traditional Affairs, hereby —

(a) after consultation with the member of the Executive Council responsible for local
government in each province; and

(b) after taking into consideration the matters listed in paragraphs (a) to (i) of section
7(1) of the Act,

determine the upper limits of the salaries, allowances and benefits of the different
members of municipal councils as set out in the Schedule.

\Y\k&wb&% :

VELENKOSINI HLABISA, MP
MINISTER OF COOPERATIVE GOVERNANCE AND TRADITIONAL AFFAIRS

This gazette is also available free online at www.gpwonline.co.za
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SCHEDULE
PREAMBLE

The salary and allowances of a councillor is determined by that municipal council by
resolution of a supporting vote of the maijority of its members, in consultation with the
member of the Executive Council responsible for local government in each province,
having regard to the upper limits as set out hereunder, the financial year of a
municipality and affordability of municipality to pay within the different grades of the
remuneration of councillors, including the austerity measures as approved by national
Cabinet.

For purposes of implementation of this Government Notice, “in consultation with” means
that a municipal council must obtain concurrence of the MEC for local government prior
to the implementation of the provisions of this Notice.

1. Definitions

In this Schedule, unless the context indicates otherwise, a word or phrase to which a
meaning has been assigned in the Remuneration of Public Office-bearers Act, 1998 (Act
No. 20 of 1998) (hereinafter referred to as "the Act") and the Local Government:
Municipal Structures Act, 1998 (Act No. 117 of 1998) (hereinafter referred to as "the
Structures Act"), has that meaning and —

“basic salary” means the salary component of a councillor that excludes a travel
allowance as provided in item (9)(1), housing allowance as provided in item 9(2), the
municipal contribution to a pension fund as provided in item 13(1) and municipal
contribution to a medical aid scheme as provided in item 13(2);

“capacity building programmes” means training courses or programmes as provided
for in the education, training and development policy of council, including training
conducted by national departments, associated government agencies and SETAs,
provincial departments, municipalities and organised local government through
institutions of higher learning and Further Education and Training Colleges.

“full-time councillor” means a councillor who has been elected or appointed to an
office which has been designated as full-time in terms of section 18(4) of the Structures
Act;

“‘grade” in relation to this Notice means the grade of municipal council as determined in
terms of item 4;

“MEC” means the member of the Executive Council of a province responsible for local
government in the province;

“oversight committee” means a committee of the municipal council established in terms of
section 79 or 79A of the Structures Act;

“part-time councillor” means a councillor other than a full-time councillor;

“pension fund” means any fund established and registered in terms of, and subject to,

any law governing the registration and control of pension funds in the Republic of South

This gazette is also available free online at www.gpwonline.co.za
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Africa and to which an office bearer contributes or any pension scheme approved by
Parliament for such office bearers,
"SETAs" means the Sector Education and Training Authorities established in terms of
section 9 of the Skills Development Act, 1998 (Act No. 97 of 1998);
“special risk cover” means an insurance cover, provided to a councillor by the
municipality, which covers the loss of or damage to a councillor's personal immaovable or
moveable property and assets, excluding property used by such councillor for business
purposes, as well as life and disability cover, for any loss or damage caused by riot, civil
unrest, strike or public disorder;
“tools of trade" means the resources provided by a municipal council to a councillor to
enable such councillor to discharge his or her duties in the most efficient and effective
manner, and at all times remain the assets of the municipality concerned;
“total municipal income” means gross income in respect of a metropolitan, local or
district municipality based on actual income received as stated in the statement of
financial performance of the audited financial statements of that municipality for the
2024/ 2025 financial year. The gross income for the municipality will include the
following:
e rates on property;
» fees for services rendered by the municipality, or on its behalf by a municipal
entity;
e surcharges;
o other authorised taxes;
e levies and duties;
« income from fines for traffic offences and contravention of municipal by-laws or
legislation assigned to the local sphere of government;
« regional services council replacement grant for district municipalities;
s interest earned on invested funds other than national and provincial conditional
grants;
o rental for the use of municipal movable or immovable property; and
e amounts received as agent for other spheres of government.

The gross income excludes the followin?:
« transfers and / or grants from the national fiscus and provincial fiscus, with the

exception of regional services council replacement grant for district
. AT) refunds.

“total population” means the official statistics of the population residing in the area of
jurisdiction of a metropolitan, district or local municipality, as determined by the
Statistician-General for the 2022 Census, in terms of section 14(7) of the Stafistics Act,
1999 (Act No. 6 of 1999)); and
“total remuneration package” means the total cost to a municipality of a basic salary
component, a motor vehicle allowance as provided in item 9(1), housing allowance as
provided in item 9(2), the municipal contribution to a pension, provident or retirement annuity
fund as provided in item 13(1) and municipal contribution to a medical aid scheme as
provided in item 13(2) to a councillor in 2 municipal financial year.

This gazette is also available free online at www.gpwonline.co.za
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2. Allocation of number of points for total municipal income

The number of points allocated for the total municipal income of a municipality is as

follows:
(Total Revenue Excl Gov Grants & Subsidies = R1'759'822'823)
TOTAL MUNICIPAL INCOME NUMBER OF POINTS
RO = R 11,407,991 8.33
R11, 407,992, - R57, 039,955 16.67
R57,039,956 - R228,159,822 25.00
R228,159,823 - R1,711,198,662 33.33
R1,711,198, 663 - R2,281,598, 217 41.67
More than R 2,281,598,218 50.00

3.  Allocation of number of points for total population

The number of points allocated for the total population within a municipality, is as

follows:
(Total Population = 132'495)
TOTAL POPULATION NUMBER OF POINTS

0 - 73 857 8.33

73 858 - 123 833 16.67

123 834 - 309 583 25.00

309 584 - 681 083 33.33

681 084 - 2229001 41.67

More than 2 229 001 50.00

4. Determination of grade of municipal council

(1) The sum of the number of points allocated to a municipal council in terms of
items 2 and 3 of the Notice, determines the grade of such municipal council as follows:
(Total Points: 41.67 + 25.00 = 66.67)
GRADE OF MUNICIPAL COUNCIL POINTS
1 0 to 16.66
16.67 to 33.33
33.34 t0 50.00
50.01 to 66.67
66.68 to 83.35
83.36 and above

DD || WIN

This gazette is also available free online at www.gpwonline.co.za
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5.

Upper limits of the annual total remuneration packages of full-time

councillors

The upper limits of the annual total remuneration packages of full-time councillors are as

follows:
TOTAL REMUNERATION PACKAGE
MEMBER OF THE
SPEAKER, EXECUTIVE
GRADE EXECUTIVE DEPUTY COMMITTEE OR OC;H:ISREFg::rng';Q
MAYOR OR EXECUTIVE MAYORAL OR SECTION 79A
MAYOR MAYOR OR COMMITTEE, WHIP COMMITTEE
DEPUTY MAYOR | OR CHAIRPERSON
OF A SUBCOUNCIL
6 R1,650,039 R1,332,597 R1,255,291 R1,218,468
5 R1,230,245 R984,192 R922,683 R895,618
4 R1,050,284 R840,233 R788,073 R764,612
3 R1,011,529 R809,224 R758,650 | R743,407
2 R947,146 R757,718 R717,123 R696,089
1 R919,541 R742,644 R696,226 R675,804
6. Upper limit of annual total remuneration package or allowance in respect of

appointed councillors

(1) A councillor appointed to a district council in terms of section 23(1)(b) of the

Structures Act, may be paid the upper limit of the total remuneration package or
allowance as follows:

(a)

If a councillor is elected or appointed as speaker, mayor, executive mayor,
member of a mayoral committee, member of an executive committee, chairperson
of a section 79 committee or section 79A committee or part-time member of a
district council, such councillor is entitled to an amount equal to the difference
between the total remuneration package that a councillor receives as a member of
the local council and the total remuneration package allocated to that office in the
district council in terms of items 5, 6, 7, 8, 9, 10, 11 and 12, as the case may be.

If the total remuneration package payable to a councillor as a member of the local
council is equal to or higher than the total remuneration package that an appointed
councillor to the district council receives, such a councillor is, in addition to the total
remuneration package received at the local council, entitled to a sitting allowance
not exceeding R1,296,31: Provided that this allowance is limited to R1,296,31 per
day, regardless of the number of meetings of the district council or committees of
that council that are attended by such councillor on a specific day.

This gazette is also available free online at www.gpwonline.co.za
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(a)
(b)

(c)

1

(2) A district municipality is responsible for —
the payment of the remuneration or the allowance referred to in sub-item (1);

the reimbursement of travel expenses not exceeding the applicable (tariffs
prescribed by the national department responsible for transport for the use of
privately-owned vehicles incurred by a councillor for the execution of official duties
on behalf of that district municipality, in terms of that district council's policy; and

the payment of cell phone expenses not exceeding 50% of the applicable
allowances as prescribed under item 11 incurred by a part-time councillor for the
execution of official duties on behalf of that district municipality, in terms of that
district council’s policy.

Upper limit of allowance in respect of councillors serving in the governance

and intergovernmental structures of organised local government

(b)

(a)
(b)

(c)

(1) (a) A councillor designated by organised local government to serve in
a governance structure of organised local government must, in addition to the total
remuneration package applicable to that councillor, be paid an allowance not
exceeding R1,296,31per sitting and actual attendance of any meeting: Provided
that the allowance is limited to R1,296,31 per day, irrespective of the number of
meetings attended by such councillor on a specific day.

A councillor designated by organised local government to represent organised
local government at any intergovernmental structure, including national and
provincial executive authorities, must in addition to the total remuneration
package applicable to that councillor, be paid an allowance not exceeding
R1,296,31 per sitting and actual attendance of such structure: Provided that the
allowance is limited to R1,296,31 per day, irrespective of the number of
attendances by such councillor on a specific day.

(2) Organised local government is responsible for —
the payment of the allowance referred to in sub-item (1);
the payment of accommodation expenses incurred for attending a meeting of
governance and intergovernmental structures in terms of applicable organised

local government policy; and

reimbursement of travel expenses, not exceeding the applicable tariffs prescribed
by the national department responsible of transport for the use of privately-owned

This gazette is also available free online at www.gpwonline.co.za
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8.

vehicles, incurred by a councillor for attending a meeting of governance and
intergovernmental structures.

Upper limits of the annual total remuneration packages of part-time

councillors

The upper limits of the annual total remuneration packages of part-time councillors are

as follows:
TOTAL REMUNERATION PACKAGE
T THN:EEEHXE:EECRU?::/E
DEPUTY CHAIRPERSON OF
GRADE | EXECUTIVE | EXECUTIVE | COMMITTEE OR | A'SECTION79OR | , OTHER
MAYOR MAYOR OR MAYORAL SECTION 79A MEMBERS
DEPUTY | cCOMMITTEE OR COMMITTEE
MAYOR WHIP
6 R924,909 R782,434 R700,289 R679,746 R617,948
5 R686,316 R549,054 R514,738 R499,635 R388,656
4 R585,927 R468,751 R439,445 ~ R426,555 - R332,380
3 R564,302 R451,403 R423,234 R410,810 R320,101
2 R528,382 R422,705 R396,289 ~ R384,664 R299,738
1 R512,986 R410,387 R384,741 R372,678 R290,653
9. Upper limits of allowances of full-time and part-time councillors

The upper limits of allowances of full-time and part-time councillors, that constitute part
of the annual total remuneration package, are as follows:

(a)

(b)

(c)

(1) Motor vehicle and travel allowance
A councillor listed in item 5 and 8 of this Notice may, in line with applicable
legislation, structure his or her basic salary to provide for motor vehicle allowance.

If a councillor structures a vehicle allowance, the councillor must provide proof of
ownership of a private vehicle to the municipality and have the vehicle available for
official duties.

A councillor who uses a privately-owned vehicle for execution of official duties on
behalf of the municipality, may be reimbursed for official kilometres travelled, in
addition to the total remuneration package of a councillor as determined in terms
of items 5 and 8 of the Notice, not exceeding the applicable tariffs as prescribed by
the national department responsible for transport and in terms of the municipal
council's policy.

This gazette is also available free online at www.gpwonline.co.za
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(d) A councillor who utilises a privately-owned vehicle for official purposes must, for
purpose of claiming kilometres travelled, keep a travel loghook containing the
following information relating to actual official and private kilometres travelled per
month as may be determined from time to time by the South African Revenue
Service:

(iy Date of travel;

(i) Kilometres travelled; and

(i) Travel details (i.e. reason for the trip, duration of trip and place from and
place to).

(e) A councillor may, in exceptional circumstances and upon good cause shown, and
with the approval of the Mayor or Speaker, utilise the municipal-owned vehicle for
official purposes: Provided that the municipal council must, in line with applicable
legislation and approved municipal council policy, exercise prudent financial
management to ensure that the provision of motor vehicle does not undermine the
need to prioritise service delivery and sustain a viable municipality.

(H If a councillor uses a municipal-owned motor vehicle for official purposes, such
councillor will not be reimbursed for kilometres travelled.

(2) Housing allowance

A councillor may structure his or her salary to provide for housing allowance as part of
the total remuneration package.

10. Out of pocket expenses

A councillor may, in addition to the total remuneration package, be reimbursed for
reasonable and actual out of pocket expenses incurred during the execution of official or
ceremonial duties, in accordance with the applicable municipal council policy.

11. Upper limits of cell phone allowance for councillors

A councillor may, in addition to the annual total remuneration packages provided for in
terms of items 5 and 8 respectively, be paid a cell phone allowance not exceeding
R3600.00 per month in accordance with the applicable municipal council policy.

12. Upper limits of mobile data bundles for councillors

A councillor may, in addition to the annual total remuneration packages provided for in

terms of items 5 and 8 respectively, be paid an allowance on the use of data bundles
not exceeding R317 per month.
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13. Upper limits of pension, provident or retirement annuity fund contributions
and medical benefits of councillors

(1) Pension, provident or retirement annuity contributions
(a) A councillor may participate in a pension, provident or retirement annuity fund
registered in terms of the Pension Fund Act, 1956 (Act No. 24 of 1956).

(b) If a councillor elects to participate in a pension, provident or retirement annuity
fund, the municipal council must deduct from that councillor's salary, the monthly
contributions and pay the contributions to a pension, provident or retirement
annuity fund to which the councillor is a member in accordance with the rules of
such pension, provident or retirement annuity fund. The contributions by the
municipal council and the councillor are included in the total remuneration package
as a total cost to the municipality.

(2) Medical Aid Scheme

(a) A councillor may participate in a medical aid scheme registered in terms of the
Medical Schemes Act, 1998 (Act No. 131 of 1998).

(b) If a councillor elects to participate in a medical aid scheme, the municipal council
must deduct from that councillor's salary, the monthly contributions and pay the
contributions to a medical aid scheme to which the councillor is a member in
accordance with the rules of such medical aid scheme. The contributions by the
municipal council and the councillor are included in the total remuneration package
as a total cost to the municipality.

14. Special risk cover

(1) A municipality must, in addition to the annual total remuneration packages
as provided in items 5 and 8 respectively, take out risk insurance cover, to provide for
an insurance cover, provided to a councillor by the municipality, which covers the loss of
or damage to a councillor's personal immovable or moveable property and assets,
excluding property used by such councillor for business purposes, as well as life and
disability cover, for any loss or damage caused by riot, civil unrest, strike or public
disorder. The special risk insurance on residential property will be limited to R1, 5 million
while on vehicles it is limited to R750 000. The life and disability insurance cover is
limited to 2 times the total remuneration package of a councillor.

(2) In the event where the residential property of a councillor was damaged or
destroyed as a result of riot, civil unrest, strike or public disorder, the municipality may,
subject to affordability, provide alternative accommodation to the affected councillor, for
a period of 30 days from the date of such an incident.

(3) Notwithstanding sub-item (2), the municipal council may, on good cause
shown, provide alternative accommodation for a further period not exceeding 30 days.
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(4)

A councillor is obliged to submit to the municipality details of property,
assets and beneficiaries to be covered by the special risk insurance upon request. A
councillor who fails to submit the required details referred to herein will forfeit the

benefits associated with the special risk insurance cover.

(5)

If a councillor already belongs to another special risk cover, such
councillor must declare to the municipality the details of property, assets and

beneficiaries to be covered by the special risk insurance.

15. Tools of trade

(1)

A municipal council may extend the following tools of trade to a councillor:

TOOLS OF TRADE

APPLICABLE TO:

(a)

Braille reader

All visually impaired councillors.

(b)

Office space and furniture;

Parking bay;

Business cards;

Calculators;

Letter-heads;

Stationery;

Toner cartridges;

Diaries;

Postage costs;

Office telephone; and

Appropriate  mobile technology and
multi-digital office (excluding cell phones
and mobile data card as per item 11 and
12), including facsimile, printer,
photocopier and scanner.

Full-time councillors, part-time executive
mayors or mayor, part-time deputy executive
mayors or depuly mayors, part-time
speakers, part-time members of mayoral
committee or members of executive
committee, part-time chairpersons of section
79 committees, and whips.

Laptop or tablet

All councillors.

Official accommodation and furniture

where it currently exists.

Full-time Executive Mayors or Mayors

Business cards;
Calculators;
Letter-heads;
Stationery; and
Diaries.

Part-time councillors and the usage must
comply with policy direclives of the
municipality.

()

Postage costs;

Office telephone; and
Multi-digital office, facsimile,
photocopier and scanner.

printer,

Part-time councillors to have access to these
tools of trade at the municipal offices.

(9)

Personal security

Executive Mayor, Mayor, Speaker, Deputy
Executive Mayor, Deputy Mayor, Speaker
and Whip are entitled to two bodyguards per
shift of a two-shift system. Deviation from the
norm may only be based on the
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TOOLS OF TRADE APPLICABLE TO:
recommendations of the South African Police
Service.

In the event that a written report is received

concerning a threat and risk to the personal

security of any of the office bearers referred

to above, the municipal council must:

(i) Determine whether such a threat and
risk exist.

(i) Provide bodyguard in terms of this
paragraph, if such threat and risk exist.

(i) Exercise financial prudence when
providing personal security to any of the
office bearers referred to above.

All councillors, subject to a threat and risk

analysis conducted by the South African

Police Service.

(2) If a municipal council makes available tools of trade in terms of sub-item
(1), such a municipal council must take into account accessibility, affordability and cost
control, equity, flexibility, simplicity, transparency, accountability and value of tools of
trade.

(3) The tools of trade must be insured by the council with the exception of
sub-item (1)g).

(4) The application of sub-item (1) is subject to concurrence by the MEC for
local government in the province.

16. Capacity building

(1) Every council must develop and adopt a policy to provide for education,
training and development of councillors.

(2) Council must make provision in its budget for education, training and
development of councillors, which must remain valid for the tenure of office of that
council.

(3) A training programme must take into consideration the capacity needs of
a councillor to fulfil individual councillor's statutory aobligations. Provided that the
municipal council must, in line with applicable legislation and approved council policy,
exercise prudent financial management to ensure that the provision of education,
training and development of councillors does not undermine the need to prioritise
service delivery and sustain a viable municipality.
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17. Overpayment

(1) Any remuneration paid to a councillor of a municipality otherwise than in
accordance with section 167(1) of the Local Government: Municipal Finance
Management Act, 2003 (Act No. 56 of 2003) including any bonus, bursary, loan,
advance or other benefit, is an irregular expenditure and a municipality —

(a) must recover that remuneration from the councillor concerned; and

(b) may not write-off any expenditure incurred by the municipality in paying or giving
that remuneration.

(2) The MEC must report to the Minister —
(a) any transgression of subsection (1); and

(b) any non-compliance with this Notice.
18. Information to be submitted to the Minister

(1 A municipal council must submit to the MEC responsible for local
government under whose jurisdiction it falls, within 60 days from the date of publication
of this Notice on an official letterhead of the municipality, signed by the executive mayor
or mayor, a report containing the following information in respect of its serving
councillors for the 2025/ 26 financial year:

(a) Total number of councillors;

(b) Designation;

(c) Part-time or full-time;

(d) Name of incumbent;

(e) Gender;

(f) Total municipal income;

(g) Total population;

(h) Grading of municipal council,

(i) Date concurrence granted by the MEC;
G Total remuneration package;

(k) Total budget for personal security; and
(1) Any allowance(s) payable to a councillor.

(2) Upon receipt of the information referred to in sub-item 1, the MEC must

analyse the information for correctness and completeness and submit a consolidated
report to the Minister within 90 days from the date of publication of this Notice.
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19. Transitional measures

(1) If a municipal council has no audited financial statements for 2024/ 25
financial year by the date of publication of this Notice, the audited financial statements
for the 2023/ 24 financial year shall apply.

(2) If the grading of a municipal council is lower than the current grade of the
municipal council as determined in terms of this Notice, a councillor —

(a) who is in office as at 30 June 2025, will be remunerated in terms of this Notice
as per item 5 and 8 in accordance with the grade determined in terms of Government
Notice No. 5446, Government Gazette No. 51419 of 21 October 2024, provided that the
data used by the municipal council for determination of the grade of a municipal council
is correct; and

(b) such councillor is entitled to the applicable cost of living adjustment: Provided
that the data used by the municipal council for determination of the grade of a municipal
council is correct.

(3) This Notice replaces Government Gazette No. 51419 of 21 October 2024.

20. Short title and commencement

This Notice is called the Determination of Upper Limits of Salaries, Allowances and
Benefits of Different Members of Municipal Councils and takes effect from 1 July 2025.
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AFFORDABILITY VERIFICATION CERTIFICATE i/Lf

GRADING
Points
Population as per 2022 132'495 25,00
Census figures
Total Municipal Income
(gross income as stated in
the audited financial R1'759'822'823 41,6733

statements of the
municipality for the 2024/25
financial year)

Total Points

66,67

Grade

4 (Four)
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AFFORDABILITY VERIFICATION CERTIFICATE

COUNCILLOR REMUNERATION: RE-DETERMINATION OF UPPER LIMITS WITH
EFFECT FROM 1 JULY 2025: GOVERNMENT NOTICE NO. 7159 DATED 20
FEBRUARY 2026

|, Dr. D G O’NEILL Accounting Officer of OVERSTRAND MUNICIPALITY, hereby
certify that:

(mark and complete as appropriate)

Current Councillor Remuneration Budget : R14°011’541

Rand Increase of Total Budget as per new upper limits : R___ 337’537

Adequate provision has been made in the 2025/26 budget for the said

increases in councillor remuneration including the back pay.

There is inadequate provision in the 2025/26 budget for the said increases in

X
councillor remuneration including the back pay and that the shortfall will be
funded from the accumulated surplus or savings (delete the inappropriate).

X Based on the current financial performance and collection trends that the

increases in councillor remuneration is affordable and does not compromise

service delivery and the sustainability of the municipality.

Is an adjustment budget required to provide for back pay or the increase in councillor

remuneration? Y/N
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If Yes, how will the additional expenditure be funded? (Provide sufficient detail of how

savings have been achieved to fund the additional expenditure)

A number of vacant posts, especially Sect 56 vacancies, could not be filled on time

due to the delays in resoiving the upper limits of the posts. The savings realized in

this manner will be sufficient to fund the shortfall in the Councillor remuneration.

The information submitted above, is to the best of my knowledge accurate.

Print name : Dr. DEAN O’NEILL
Accounting Officer of : OVERSTRAND MUNICIPALITY
Higw
Signature: %ﬁh . Date: 24 February 2026

Municipal Stamp l
AND MU
=S8 N,S/P44 1
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Overstrand Municipality
Audiled Annual Financial Stalements for the year ended 30 June 2025

Statement of Financilal Performance

Figures in Rand Nole g} 2025 2024
Rostaod®
Rewenue
Revenue from exchange transactions
Sarvice charges 21 1,089,770,387 ©73,728.988
Construction contracts 13 79,443,280 104,288,000
Rental ot faciities and equipment 22 9,100,674 B, 274 043
Agency sovices 24 €,845,577 £,506,205
Licences and parmits 1,115,760 922 853
Operalional revenue 25 43,568,100 37,697,142
Inkerest eamed 26 85,370,306  7B.032 672
(ain on disposal'dorecognition of assets 253 13,632,121 -
Fair value adjusiments 43 16,120,720 16,679,308
Total revenue from exchange transactions 1,344,067 015 1,227,320,301

Revenue from non-cxchange transactions
Taxation revenue

Froperty rales 27 367,108,923 330,224 032
Inkerest earned 26 2,027,108 2,185,843
Licences and Permits 1,858 449 2 007,875
Availability changes
Sorvice charges 21 25,558,397 25,078,188
Transfor rove nue
Government grants and subsidies 29 271,045,048 284,322762
Pub’ic contributions ark donations a0 4561437 21,312,630
Finos, penafties and forfeits 23 12,341,404 (22,060 626)
Total revenue from non-exchange transactions 685602657 651,161714
Total revenue 2,030,859,672 1,878,482,015
Expenditure
Empioyoe related cosls a1 1533927 443) (625,546,110)
Pomuneration of counciliors 32 {13,331,5868) (13,51B 458)
Depciation and arnortisation 33 (149,501,061) (148,971 &30)
Impairment sse sireversal of impairments 34 (3,.247.047) (3,818,580}
Finance costs 35 (48,765,838) (48,570,590}
Loase rentals {107,659) (95,970)
Dbt impairme ni‘reversal of de b impaimment a7 {12,607,834) 12141475
Bad dobts written off 3s {37,068,842) (27,155,386)
Construction coniracts 13 (79,443,280} (104,280,000}
Bulk purchases 40  (4B1,545,884) (444,223,050}
Contracied services 41 {321,853,715) (283 480,275)
Transfers and granis paid 28 (16,802,810) {16,500,311)
Loss on disposal‘de mcognition of assels 283 - (514,417)
Invertory losso shrite-downs 12 (101,414) {60,200}
Matorials 45 {51,538,803) {5B,B54,740)
Operalional costE a9 {74,042.049) (74847 430)
Total oxpendinune (1,823,868,25301,7 50,367 ,035)
Surplus for the year 207 001,418 128,084,980
* See Note 49 i
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