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PERFORMANCE AGREEMENT

MADE AND ENTERED INTO BY AND BETWEEN:

THE OVERSTRAND MUNICIPALITY

AS REPRESENTED BY THE MUNICIPAL MANAGER
Adv. Werner Zybrands

(herein and after referred as Employer)

AND

DIRECTOR: INFRASTRUCTURE & PLANNING
STEPHEN ULRICH MULLER

(herein and after referred as Employee)

FOR THE

FINANCIAL YEAR: 1 JULY 2010 - 30 JUNE 2011




INTRODUCTION

14

1.2

1.3

1.4

1.5

The Employer has entered into a contract of employment with the
Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (‘the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of
Employment concluded between the parties, requires the Parties to
conclude an annual performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals;

The Parties wish to ensure that there is compliance with Section 57(5) of
the Systems Act;

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.5.1 “this Agreement” — means the performance Agreement between
the Employer and the Employee and the Annexures thereto;

1.5.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 55 of the Local
Government: Municipal Structures Act 117 of 1998 (“the
Structures Act”) as represented by its chairperson, the Executive
Mayor;

1.5.3 “the Employee” means the Director: Protection Services appointed
in terms of Section 56 of the Systems Act;

1.5.4 “the Employer” means Overstrand Municipality; and

1.5.5 ‘“the Parties” means the Employer and Employee.

PURPOSE OF THIS AGREEMENT

2:1

2.2

2.3

To comply with the provisions of Section 57(1)(b) and (5) of the Systems
Act as well as the Contract of Employment entered into between the
parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);






















































































































